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PREAMBLE

A. The Board and the Association firmly believe that the primary function of the Board
and its professional staff is to ensure each student attending Charles County Public
Schools will receive a high quality educational

profession. The Board and the Association believe
that the objectives of the educational program are realized to the highest degree
when mutual understanding, cooperation, and effective communication exist
between the Board and its professional staff.
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ARTICLE 1
GLOSSARY

>

Association — The Education Association of Charles County (EACC).

w

Board — The Charles County Board of Education (CCBOE).

O

Confidential Employee — An individual whose employment with the Board requires
knowledge of the Board’s position in negotiations.

o

Employee — Certificated professional employees.

m

Leadership Position — a position paying a salary differential excluding the positions
of Superintendent and Assistant Superintendent(s), Executive Director(s) or
equivalent. Leadership positions may also include any 10-month position which
requires the employee to spend more than 50% of their time during the student day
performing regularly scheduled office administrative functions.

F. Per Diem Rate — an employee’s per diem rate is their annual salary including step,
longevity, and stipends for the given year divided by the total number of paid days
stipulated in the Article 13 for that employee’s current job assignment plus paid
holidays designated in the annual Charles County Public School operational
calendar. Eligible stipends will be those that are specifically identified in this
agreement as earnable income for the purposes of pension. The per diem rate may
be prorated if less than a full day is worked.

®

. Retired Rehired — refers Unit | and Unit Il certificated employees hired by Charles
County Board of Education. These individuals will have the same rights, benefits,
and salaries conferred on all other certificated employees by the Negotiated
Agreement between the EACC and the Charles County BOE except as noted within
the contract.

H. Superintendent — the Superintendent of Charles County Public Schools or
designee.

—
I ——
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K. Unit Il Members — refers to directors, coordinators, principals, vice principals,
administrative  interns, supervisors, specialists, assistant supervisors,
psychologists, and pupil personnel workers.

L. Workday — any day that the unit member is scheduled to be on duty.
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ARTICLE 2

RECOGNITION

A. The Board recognizes the Association as the exclusive negotiating agent for all
certificated employees of the CCPS system, with regard to all matters relating to
salary, wages, hours and other working conditions. The Superintendent and those
persons designated by the Board to act as its representatives in negotiations
pursuant to the Negotiations Law are excluded.

B. The Association recognizes its responsibility to represent fully and equally without
discrimination all the members of the unit in the administration of this agreement.
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ARTICLE 3

GRIEVANCE PROCEDURE
A. Definitions

1. Grievant. A "Grievant" shall mean 1) an employee of the Board of Education
of Charles County or 2) the Education Association of Charles County filing a
grievance.

2. Grievance. A "grievance" is a claim in writing that there has been a violation,
misinterpretation, or misapplication of the terms of this agreement.

3. Employer. "Employer" shall mean the Board of Education of Charles County
or its administration.

4. Days. "Days" shall mean working days, as specified in Article 13, Paragraph
B of this agreement.

B. Procedures and Levels

Within twenty (20) days following knowledge of the act or condition which is the
basis of the complaint, the grievant may file a grievance with the administrator who
made the decision on the issue being grieved. All grievances shall be submitted in
writing and signed by the grievant.

By mutual agreement of the grievant and the supervisor, the time limits stated
herein may be cempromised extended to allow the collection of pertinent
information and in the interest of prudent resolution of the grievance.

Level 1. The administrator being grieved, or his or her designated representative,
shall have five (5) days to give a written decision after receipt of the grievance.

Level 2. If the grievance is not settled at Level 1, within five (5) days the grievant
may move it to Level 2 by a written notice to the Assistant Superintendent. The
Assistant Superintendent or his or her designated representative shall have ten
(10) days to give a written decision after receipt of such notice.

Level 3. If the grievant is not satisfied with the decision rendered by the Assistant
Superintendent or his or her designated representative at Level 2, he or she may
appeal to the Superintendent within five (5) days of the receipt of the decision of
the Assistant Superintendent or his or her designated representative. The
Superintendent or his or her designated representative will respond within fifteen
(15) days after receipt of the appeal.
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Level 4. Any grievance concerning the interpretation, application, or alleged breach
of any provision of this agreement that has been properly processed through the
grievance procedure as set forth above and has not been settled, may be appealed
to arbitration by the Association by serving written notice to the Board within fifteen
(15) calendar days after the Superintendent’s answer at Step 3 of the said
grievance procedure. If the Association fails to serve such notice of its intention to
arbitrate within this time limitation, it shall be deemed to have waived the arbitration
and the grievance shall be considered settled. No individual employee shall have
the right to invoke this arbitration procedure.

C. Arbitration

1. The parties further agree to accept the arbitrator's award as final and binding
upon them. If the grievance is not submitted to arbitration within the above
stated time limit, the grievance shall be deemed to be waived and shall not be
subject to further discussion or appeal.

2. The arbitrator shall have no authority to add to, alter, amend, or modify any
provision of this agreement or to make any award which will in any way deprive
the Board of any of the powers delegated to it by law and not encompassed in
this agreement.

3. The Association and the Board shall each bear its own expenses in these
arbitration proceedings, except that they shall share equally the fee and other
expenses of the arbitrator in connection with the arbitration of the grievance.

D. Association Representation

All employees shall have the right of Association representation at each step of the
rievance procedure.

E. No Reprisals

No reprisals shall be invoked against any employee for processing a grievance or
articipating in any way in the grievance procedure.
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ARTICLE 4

BOARD RIGHTS AND RESPONSIBILITIES

Subject to the provisions of this agreement, the Association recognizes the Board's rights
and responsibilities as contained in the Board of Education of Charles County policies,
rules, regulations, and procedures. The State Board of Education bylaws and declarative
judgments, and the Annotated Code of Maryland (Education Article). Copies of the
Education Article of Maryland, the Board of Education of Charles County policies, and the
State Board Bylaws are available on their respective websites.

The Board of Education shall engage in good faith negotiations with the EACC concernin
all mandatori sub'|ects of neiotiations, includinﬁ sEecificaIIF

Negotiations for @ successor agreement shall begin no later than November 1 unless it is
mutually agreed to start on a different date.
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ARTICLE 5

ASSOCIATION RIGHTS

A. The Board agrees that it will not discriminate against any employee with respect
to wages, hours, or other conditions of employment by reason of his or her
membership in the Association, or collective professional negotiations with the
Board, or his or her institution of any grievance, complaint, or proceeding under
this agreement or otherwise with respect to any terms or conditions of employment.

B. The Board and the Association agree to furnish each other in response to

reasonable requests all available information or documents required for
negotiations

C. Duly authorized representatives of the Association and their respective affiliates
shall be permitted to transact official Association business on school property at
all reasonable times, provided that such transactions shall not interrupt the normal
school operations. Representatives of the Association will sign in and out of the
school buildings; however, the Board Administration will not impede the ability of
association representatives to communicate with unit members, provided they do
not disrupt instruction.

D. The Association will have the right to have placed in the Superintendent's packet
for all new employees’ materials prepared by the Association. The Association also
will be given a place on the agenda of

orientation program held for new employees.

E. The Association will be given the opportunity to make recommendations to the
Superintendent concerning the school calendar prior to its adoption. A copy of

materials for general distribution pertaining to the calendar shall be forwarded to
the President of the Association.
the CCPS Calendar Committee.

F. The Association President will be released full-time to attend to the responsibilities
of the position. The position will be considered as a twelve (12) month
osition

The Association will pay all salary costs and the Board will
provide fringe benefits at the rate of the position and _
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that the released Association president held in the school system when assuming
released Association president responsibilities.

G. If the Association’s full-time release President becomes unable to serve due to a
serious illness or serious personal matter, another EACC Board of Directors
member may be released full-time to attend to the responsibilities of the position
in the President’s stead. The Association will pay all salary costs and the Board
will provide fringe benefits of the chosen Board of Directors member instead of the
President. The Association President will then return to an employee status on
leave, FMLA, or disability, as appropriate.

H. On returning from his or her leave of absence, the Association President will have
the same rights for job placement as an active employee.

|. The Associations President's designeel§ shall be granted leave to conduct
Association business. The following conditions govern the leave:

The leave shall not exceed more than seventy-five (75) days in one fiscal year.

1. The Association obligates itself to forward a check to the Board amounting to
the salary of a certified substitute teacher multiplied by the number of full-time
equivalent workdays of leave.

2. The length of a workday shall be as defined in Article XII, Section A of this
document.

3. The leave shall be taken in not less than one-half (.5) day increments.

4. The notice of leave shall be given to the appropriate administration at least 24
hours prior to the date and/or time the leave is to commence. In using

Association leave, every effort will be made by the EACC not to interfere with
the administration BREISETORTEHETAIN TENGHIEY toots.

5. At least 15 days of Association leave will be available for use by the EACC
Treasurer, at the Associationi§ President's request, to conduct official
Association business.

the EACC President will forward to the -
a list of dates and

designees to be released on Association leave
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J. The Board will provide payroll deductions of dues for the United Education
Profession in the following manner:

1. The Board shall deduct dues from employees' salaries for the Education
Association of Charles County, Maryland State Education Association and the
National Education Association as said employees voluntarily authorize such
deductions by means of an appropriate Board-approved written authorization
form. The Association shall collect and compile all completed authorization
forms and submit them to the Board on or before September 30th of each
school year.

2. Deductions will be withheld starting with the first pay period of October and
ending the last paycheck in June, in equal payments, generally twice per
month. An employee who begins payroll deductions after the first paycheck in
October may not elect to have dues deducted in more payments than the
number of pay periods remaining in that school year.

3. An employee whose contract is terminated during the school year shall have
deducted from his or her final salary payment an amount equal to his or her
remaining dues authorization.

4. The Board shall forward the United Education Profession dues to the
Association within a reasonable period of time following each deduction date.
The Board will provide the Association with a list of those teachetrs employees
from whose paychecks Association dues are being deducted.

K. The Board will provide payroll deductions on behalf of an employee for a Board-
authorized credit union. Said employees will voluntarily authorize such deductions
by means of an appropriate Board-approved written authorization form.

L. The Board will provide payroll deductions of premiums on behalf of an employee
for the long-term disability insurance program administered by the Association, in
accordance with Board approved administrative procedures.

M. The Association will have the right to place a reasonable amount of materials in
the school/office mailboxes, including staff email boxes.

N. The Association will be provided one bulletin board in the staff lounge, mailroom,
and/or teacher’s workroom of each site for the Association use.

O. The Association will have the right to use the interschool courier service for the
distribution of Association materials, when such materials are properly packed and
addressed. The Board reserves the right to refuse to deliver any materials or
communications which it considers to be illegal or libelous.
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P. The Board will allow for payroll deduction of voluntary contributions by employees
for MSEA’s Fund for Children and Public Education. The deductions will be
forwarded to the EACC office. The EACC will coordinate with the staff of the
Board’s Office of Finance and Business to determine the procedure that imposes
the least administrative burden.

©

Employees will be presented with a form jointly approved by EACC and the Board
as part of the hiring process paperwork. The form will identify the cost and benefits
of EACC membership and provide an opportunity for employees to choose to
authorize dues deduction or to opt out of membership, waiving the benefits of
membership. All new employees will be required to submit a completed form to the
Board, which will forward copies of the completed forms to the EACC.

Py

. Association Building Representatives and members of the Executive Board of the
Association shall be Eermitted to leave their school F
meeting of the

Representative Assembly held once a month locally. Exceptions to the monthly
limitations may be made providing such request is made by the Association at least

three (3) days in advance of the meeting.
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ARTICLE 6

EMPLOYEE RIGHTS

A. The participation or non-participation in religious, political, or feacher education
association activities of an employee conducted outside duty hours and off school
property shall not be grounds for discrimination with respect to his or her
professional employment.

B. An employee will have the right by appointment to review the contents of his or her
personnel file and to make copies of any documents contained therein. He or she
will be entitled to have a representative of the Association accompany him or her
during such review.

C. Upon request of the employee, the school file kept by the principal or school
administrator on an employee must be emptied of notes, correspondence, and all
other materials except for formal observations and evaluations signed by the
principal and the employee when either the principal or the employee leaves the
school so as to not be prejudicial to the incoming administration. Such requests
must be made in writing to the Office of Human Resources prior to the start date
of the new administration.

D. No material derogatory to an employee’s conduct, service, character, or
personality will be placed in his or her personnel file or school file unless the
employee has had an opportunity to review such material. The employee will
acknowledge that he or she has had the opportunity to review such material by
affixing his or her signature to the copy to be filed with the expressed
understanding that such signature in no way indicates agreement with the
contents.

E. If the material in an employee’s file is found by the Superintendent or his or her
designee to be improper, incorrect, or unjust, the material shall be destroyed.

F. It shall be the right of any employee to engage in other gainful employment as long
as it does not interfere with the proper performance of his or her assigned duties
or does not cause poor public relations within the community or does not create a
conflict of interest.

G. No tenured Unit | member will be disciplined or reduced in rank without just cause.
All Unit I employees will be afforded due process prior to disciplinary or termination
action.

Employees who are placed on administrative leave pending investigations will be
paid their normal salary and receive normal benefits while on such leave until the
employee is found guilty by a court of law, the employee enters a guilty plea, or
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until the Superintendent recommends termination of his or her employment. The
Board may assign an employee to work in an alternate location or position during
the investigation.

H. The Board will reimburse an employee for any damage or loss of personal property
resulting from an assault on the employee that occurred as the result of the
performance of the employee’s job. There shall be a limit to such reimbursement
in the amount of $500 per incident.

I. The personal life of an employee shall be the concern of and warrant the attention
of the Board only as it may directly prevent the employee from properly performing
his or her assigned functions during duty hours.

J. A student who is domiciled in the county and whose parent/legal guardian is
physical custodian 5= and a full-time CCPS employee eligible for benefits may
request a transfer to the elementary, middle, or high school zoned for that
parent’s/legal guardian’s current primary work location. This privilege does not
extend to employees who are the step-parent/grandparent of the student, or have
any other connections to the student unless the employee is also the legal
guardian. The parent/legal guardian must complete a school change request form
for the transfer. An employee who changes primary work location within Charles
County Public Schools during the school year may request that the student
complete the school year at the school in which the student is currently enrolled.

K. A student who is domiciled out of the county and whose parent/legal guardian is
the physical custodian and is a full-time CCPS employee eligible for benefits may
request to enroll in the CCPS elementary, middle, or high school zoned for that
parent/legal guardian’s current primary work location. This privilege does not
extend to employees who are step-parent/grandparent of the student, or have any
other connection to the student, unless the employee is also the legal guardian.
The parent/legal guardian must complete a non-resident school change request
form for consideration of enrollment in a specific school. The enrollment shall be
deemed a transfer under this Rule. The county portion of the tuition will be waived
for those employees who are employed before January 1, 2013 and one-half of
the county tuition will be waived for employees who were hired to begin work on
or after January 1, 2013. The parent/legal guardian will be financially responsible
for any other applicable cost above the established regular education student
county tuition rate, including out of state tuition (state foundation). An employee
who changes primary work location within Charles County Public Schools during
the school year may request that the student complete the school year at the
school in which the student is currently enrolled.

L. When the child of a certificated CCPS employee is granted a transfer to attend a
school in the zone of the parent/guardian’s primary work location per sections J
and K above, that child will be eligible for athletics and extracurricular activities

18|Page



provided the child meets attendance and academic eligibility guidelines and the
parent has been assigned to that work location for at least four (4) consecutive
years, received a promotion or was involuntarily transferred.

19|Page



ARTICLE 7

EMPLOYEE ASSIGNMENT

A. An employee will be given a written notice of his or her placement on the salary
scale and school assignment for the coming year at the earliest possible date via
email. A copy of the current assignment letter will also be available in the
employee’s personnel file in Human Resources

In the event that changes are made after
the employee affected will be notified promptly in writing.

B. Whenever possible, employees will be assigned to positions within the scope of
their professional certificates and/or their major or minor fields of study. Currently
employed professional personnel not assigned within their area of certification will
be given priority consideration in filling vacant positions within their area of
certification.

C. Changes in grade assignment in the elementary schools and in subject
assignment in the secondary schools will be voluntary to the extent possible.
When subject area/course or grade level changes are necessary, the
administrator must communicate those changes prior to the change being made
except when prevented by unforeseen and unexpected circumstances.

D. In arranging a schedule for an employee who is assigned regularly to more than
one building, an effort will be made to limit the amount of travel. When required to
use his or her automobile, he or she will be reimbursed for all such travel at the
mileage rate allowed by the IRS. He or she will be notified of any change in his or
her schedule promptly. Employees who are assigned across multiple work sites
will participate in facult

E. |An occasional orientation meeting or in-service meeting held in another building
in the county shall not be considered a regular assignment and travel to and from
such buildings will not be reimbursable. However, the Board will make ever
reasonable effort to limit travel for such meetings.

F. Employees shall be reimbursed for job-related travel at the rates listed in
Paragraph D above.

G. Employees shall not be required to transport students in their private automobiles.
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H. Each employee who requires coursework for recertification will be notified, in
writing, at least two years in advance of the expiration date of
certificate. Employees who do not require course work for recertification shall be
notified no later than three months prior to the expiration of their certificates. The
Board will maintain, to the best of its ability, information regarding the certification
status of employees; nevertheless, it is the responsibility of the employee to know
the current certification regulations and to renew h certificate prior to
the expiration date there-on.
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ARTICLE 8

VOLUNTARY TRANSFER

A. In considering a Unit | member’s request for a voluntary transfer, the wishes of the
employee will be honored to the extent that a vacancy for which he or she is
qualified exists and there is no conflict with the best interests of the school system.
Any Unit | member who has completed two or more successful years of service
with Charles County Public Schools will be eligible for a transfer and will have the
opportunity to meet with the receiving principal before a decision is made on the
transfer. Any Unit | member in their second year of employment with CCPS is
considered eligible to request a transfer if it is assumed that the employee will
complete their second year of employment with a satisfactory evaluation.

B. If a Unit | member’s request for a voluntary transfer is granted, the employee will
not be eligible to request a voluntary transfer for the following two (2) school years.

C. The employee will be notified in writing of the disposition of his or her request and
the reasons therefore as soon as practicable.

D. Requests for voluntary transfers will be accepted from Unit | members, as noted
in Paragraph A, who meet the certification requirements for the position identified.
Requests for transfer are to be in writing and to be received prior to March 1 of the
current year. A teacher may select a maximum of seven (7) schools. Related Arts

will not be limited to the number

of schools they can select for a transfer.

. ltinerant
employees will be assigned to school/s by their direct supervisor. Unsuccessful
candidates will be advised. All such requests will apply to vacancies identified prior
to 15th.

E. A list of the known administrative staffing assigned to each school will be posted
on the Board’s web site or otherwise be made available to certificated employees
within one week of the appointment by the Board.
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F. Open Job Fairs will be held in the spring of each year. At this time, the unit
members will be provided access to interview appointments with at least one
member of the school administration where they are seeking a transfer. Part-time
Unit | members will be invited to participate in the Job Fairs. The Job Fairs are
reserved for current unit members whose assignments are determined by principal
selection. Those whose positions are not selected by principals (speech
pathologists, occupational therapists, and others) should continue to work with
immediate supervisors to seek a transfer.

1.

Ideally, four Job Fairs will be held: two elementary, one middle and one
high. All job fairs will be completed at least three weeks prior to the close of
the initial voluntary transfer session. Each school will participate in one Job
Fair. All schools will participate in the Job Fairs with adequate staff to
conduct interviews. CCPS Office of Human Resources will advertise the
schedule of the interviews at least two weeks prior to the first job fair.
Appointments may not be requested prior to the announced date before the
Fair. Interviews will occur at the Job Fair at 20 to 30-minute intervals.
Interviews will not be limited to projected vacancies.

Unit members who are unable to secure an interview or attend the Job Fairs
can apply through CCPS Office of Human Resources for schools to which
they would like to transfer. Principals are encouraged to interview at times
other than the Job Fairs but are not required to do so. Interviews must be
completed by May 1. Employees on the voluntary transfer list may be
interviewed and considered by the principal for subsequent openings
that occur after May 15t but not later than July 15,

The Office of Human Resources will publish an annual webpage describing
transfer procedures, including timelines and contact information. The
webpage will be completed before the end of February each year.

G. The process for application and interviews for new schools will be advertised and
conducted prior to March of the calendar year in which the school opens.

H. Unit Il members may request consideration for lateral reassignment in writing to
Human Resources by March 1.

I. An employee who is interviewing for a voluntary transfer, in accordance with this
article, during the employee’s workday will be granted up to two (2) hours of
administrative leave to participate. Employees are entitled to three (3) instances of
administrative leave. Documentation of attendance at the interview may be required.
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ARTICLE 9

INVOLUNTARY TRANSFER

A. An involuntary transfer will be made only after a meeting between the employee
and his or her supervisor, at which time the employee will be notified of the reason
for the transfer. In the event that the employee objects to the transfer, he or she
may request a meeting with the Superintendent or his or her designee.

B. Exceptin cases of emergency, notice of an involuntary transfer will be given to the
employee no later than two weeks prior to the date that the employee is to assume
his or her new duties.

C. An employee teaeher who is transferred involuntarily afterthe-beginningefthe
during the student school year will be given at least two (2) full days in order to

prepare for his-e£her their transfer.

D. When an involuntary transfer of employees is necessary, because of a reduction
of staff in a school or the opening of a new school, the administration will identify
where the reduction is to take place. Whenever possible, employees who volunteer
to transfer will be accommodated. However, in the event that an involuntary
transfer is necessary to the greatest extent possible those employees will be
placed ahead of voluntary transfers and external new hires.

E. When two or more employees are equally qualified for a position, seniority within
the school system shall be considered when involuntary transfers need to occur.

F. Any employee who is reassigned to a position paying less than his/her current

position will continue to be paid on the original, higher pay scale for two (2) years
if the reassignment is not the result of disciplinary action.
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ARTICLE 10

VACANCIES AND PROMOTIONS

A. All vacancies in leadership positions will be properly advertised on the Charles
County Board of Education website. A qualified employee wishing to be considered
for an advertised vacancy must submit his or her application and required
documentation by the deadline stated in the vacancy announcement, in order to
receive consideration for the position.

B. licants will be notified of the final disposition of their

C. All openings for evening school positions, summer school positions and for
positions under Federal and other special programs will be properly advertised on
the Charles County Board of Education website.
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ARTICLE 11

MAINTENANCE OF CLASSROOM
CONTROL AND DISCIPLINE

A. The Association and the Board agree that classroom control is essential and that
such control has a direct relationship to the quality of instruction. It is also agreed
that while overall school discipline is a shared responsibility of the teacher,
administration, and Board, it is the responsibility of the classroom teacher to
maintain classroom control and it is the responsibility of the administrator to
maintain control in all other areas of the building. It is further agreed that it is the
shared responsibility of the Board, the administration, and the teacher to provide
an educational program that will motivate students and meet their needs.

B. The classroom teacher will handle, in as far as possible, the discipline problems in
the classroom and shall have the full support and cooperation of the administration
and the Board of Education in so far as the classroom teacher has conformed to
professional and ethical procedures.

1. When in the judgment of a teacher a student requires the attention of a
counselor, social worker, psychologist, or other specialist, he or she will so
inform the principal.

2. When in the judgment of the teacher a student's behavior seriously disrupts the
instructional program, the teacher may exclude the student from the classroom
and refer him or her to an administrator. The referral shall describe in writing
the specific problem under consideration including probable causes and an
outline of action taken to solve the problem.

3. Upon the request of the educator or administrator a conference will be held to
collaborate on strategies that may help the student to be successful when
returned to the classroom.

4. Teachers shall be informed at the earliest possible date of any action taken on
the referral.

5. The Association and the Board recommend that a discipline file (paper or
electronic) be kept in each school for each student and shall be available for
discussion at any meetings concerning the student’s behavior or academic
plan.

6. Teachers shall complete a referral to the school administration for any student
who assaults other students and/or school employees. Assault shall be defined
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as intentional physical touching or threat of physical touching by another
individual.

a) The student will be removed from the classroom and not be returned
until the principal or designee has conducted a conference with the
teacher and any appropriate parties. The conference will not be held
during the teacher’s self-directed planning time or duty free lunch. If
the conference occurs during instructional time, the teacher will be
released from instructional duties and class coverage will be
provided.

C. Physical restraint, but not corporal punishment, may be used by a teacher to
restrain a disruptive student in the case of an extraordinary breach of discipline
provided the restraint used is reasonable under the circumstances. Such a
situation will be immediately reported to the principal and a written account of the
incident will be prepared by the teacher within twenty-four (24) hours. If the
principal is not available, the teacher should report the situation to another building
administrator.
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ARTICLE 12

NON-TEACHING DUTIES

A. The Board and the Association acknowledge that a teacher's primary responsibility
is to teach and that his or her energies should be utilized to this end.

B. Although there are many non-teaching duties that teachers are required to
perform, these duties will not include custodial functions and transporting students.
When necessary, teachers shall be responsible for counting money brought to
school by students. Teachers will be provided with an electronic Student Activity
Funds Deposit Verification Form to record collected money, and will print, sign,
and submit that electronic form, along with the three-part Student Activity Funds
Deposit Summary Form (three part NCR) to the school financial secretary.
Envelopes containing money for such purposes may be collected provided that
teachers' responsibility is limited to collection and forwarding to the office.

C. Inthe event that a teacher collects money for an educational purpose, such money
shall be turned in to the school principal or principal’s designee by the end of the
school day.

D. In order that counselors may be effective in their positions in working with students,
efforts will be made in each school where counselors are employed to

E. The Board will make every reasonable attempt to ensure that teachers receive the
necessary resources in order that they will not be required to perform non-teaching
duties and may focus their attention on professional duties.

F. [fthe'building'is evacuated forabomb threaf, employees shall not be required

to search for bombs or other explosive devices.
G. Teachers will not be required to do formal evaluations of other staff members.

H. Employees will not be required to work high school graduation outside of their duty
day. If an employee’s school is closed due to graduation ceremonies, the
employee is allowed to use personal or sick leave in lieu of alternative assignments
such as professional development, substitute teaching and working at an
alternative site.
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only two faculty(2) meetings will be held. In the week of Open House no other
required meetings will be held.

ARTICLE 13

WORKING HOURS AND WORK LOAD

A. The employee's normal work day will be seven and a half (7.5) hours. The normal
workday of the Unit | employees will begin no earlier than 30-45 minutes before
the students are scheduled to report and will end no later than 30-45 minutes after
the students are dismissed. Employees of the Virtual Academy will have a
workweek of 37.5 hours. Their workday will be scheduled so as not to exceed 10
(ten) hours.

B. The contract days for ten (10), ten and a half (10.5), eleven (11), and twelve (12)
month employees will be:

ten (10) month........ccccceeeeeeeiieeeennnn. 190
ten and a half (10.5) month............ 200
eleven (11) month..........cccc.coveees 210
twelve (12) month teacher.............. 227

twelve (12) month administrator.....261

Ten and a half (10.5) and eleven (11) month employees in Unit | will follow the
same work and holiday schedule as teachers unless prior approval is granted by
their immediate supervisor.

C. Any first year teachers who attend a mandatory New Teacher Orientation held in
August during their first year, will be paid a stipend of $275 per day for each day
of documented attendance. These days will be in addition to the regular teacher
work year as described above. Teachers will be paid the $275 per day after
documented proof is received that they have worked days beyond the normal work
year. There will be no signing bonuses paid by the Board to any employee.

D. MSEA Convention - Certificated employees who wish to attend the MSEA
Convention, will be granted a day of administrative leave to attend conferences,
workshops and other events associated with the Convention. Employees will
provide evidence of attendance.

E. All school-based Unit | and 10, 10.5 and 11-month Unit Il employees will not be
required to report to work when schools are closed for students due to inclement
weather. 12-month Unit Il employees shall be entitled to use_ sick or annual leave
when schools are closed for students due to inclement weather. In the event of an
early dismissal due to inclement weather, Itinerant teachers will not be required to
travel between their assigned schools.
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F. School-based Unit | employees may be required to remain after the end of the Unit
| employees’ day, without additional compensation, for

Attendance at other

meetings outside the regular workday will be at the option of the individual
employee. Except in case of an emergency, Unit | employees will not be required
to remain for faculty meetings on Fridays or the day before a holiday. Whenever
possible, Unit | employees will be notified 48 hours in advance of any meetings
scheduled outside the regular workday. Faculty meetings will not be held on days
designated for report card preparation or on the day before a non-teacher work
day.

G. Employees will have a duty-free lunch period of not less than thirty (30) minutes.
When attending in-service events off site, where lunch is not provided, employees
will have a duty-free lunch period of one (1) full hour.

H. Planning Time

Middle school and high school teachers shall normally be provided, in addition to
their lunch period, one (1) self-directed planning period during the student day. In
secondary block-scheduled schools, at least 45 minutes of the block will be self-
directed teacher planning time; the remaining time in the block period may be used
at the discretion of the principal for other purposes.

Elementary teachers will be provided 240 minutes per week self-directed
preparation time during the student day. Planning time will be scheduled in blocks
of no fewer than 40 minutes each day.

Virtual Academy teachers will be provided 240 minutes of self-directed planning
time per week, in no less than 45 36-minute increments each day.

Resource teachers, Speech and Language Pathologists, Physical and
Occupational Therapists, Counselors, Media Specialists and all other Unit |
employees will structure their schedules to allow for flexibility while still providing
the same time as described above for Unit | employees within the student day for
planning and preparation.

a) Special Education — Special education teachers who do not have a
recurring daily planning period designed for IEP case work, over and above
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normal planning as described above, will be provided with one full day each
guarter during the normal student day for IEP case work at the teacher’s
own direction. The scheduling of these days of IEP planning will be
developed in collaboration between the principal and the teacher so as to
address the workload most efficiently.

B¥in addition to the days described in paragraph a) above, special education

teachers who serve as case managers for five (5) or more students with
IEPs may request up to one additional day per quarter for IEP case work.
The principal will approve these additional days, as long as they are not
scheduled so as to conflict with the school's educational program. The
scheduling of these days of IEP planning will be developed in collaboration
between the principal and the teacher so as to address the workload most
efficiently.

1) Report Card Preparation:

31|Page

a)

b)

Quarters 1, 2 and 3:

A minimum of two (2) hours shall be provided at the end of each marking
period for the purpose of report card preparation. At the end of the second
guarter, one-half of the teacher workday will be devoted to report card
preparation and other end of the semester activities at the individual
teacher’s direction. No other events or meetings will be scheduled during
this time.

The end of the marking period will be at least one day before the day
designated for employee report card preparation time as described above.

Employees will not be required to export grades sooner than the end of the
workday on the day after the designated planning time.

Employees who submit all necessary report card information by the
designated deadline will not be required to submit report card corrections
until the end of the next work day after receiving edit suggestions from
administration.

Quarter 4.
Teachers will be provided at least four hours to complete final grades. Final
grades will be due no sooner than the day before the final day of school for

students. No other events or meetings will be scheduled during this time.

Senior grades for the 4" quarter will be completed following the guidelines
and due dates set by central office in relation to seniors’ last day of school.



Two hours will be allotted for report card preparation. Final senior grades
will be due no sooner than the end of this designated planning time.

c) Special area teachers will not be required to submit their grades any earlier
than the regular education teachers.
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2) Early Dismissal Days

During ten (10) of the two-hour student early dismissal days contained in any
year's school calendar, the time after the students leave will be provided to all Unit
| employees for additional planning and preparation time at their own individual
direction. No mandatory meetings will be scheduled during this time. These
designated planning days will be observed as specified in the school calendar. The
Board will make every effort to include in each year’s calendar an average of one
such early dismissal day per month (a total of 10 such days per school year).

The Board will make every effort to align four of the ten teacher planning days
described above on the calendar so that they can be used by teachers to prepare
interim reports for students.

One-half (3.5 hours) of a teacher in-service day in the fall and one-half (3.5 hours)
of the January semester break will be provided for school-based professional
development and meetings at the individual Principal’s discretion.

I. Where possible, department heads and team leaders should have additional time
for planning and carrying out their other duties.

J. The Board will provide class coverage for teacher participation in IEP meetings when
the teacher is required to attend. Employees will not be required to attend IEP
meetings during their self-directed planning and duty free lunch.

K. Employees with more than five (5) years of teaching experience in Charles County
who have received no unsatisfactory ratings in any category of their two (2) most
recent evaluations may substitute a professional development plan for one (1) in-
service day. Such plan must be approved by the school principal. The plan must
address the individual growth needs of the employee and be submitted not later than
ten (10) work days prior to the scheduled in-service day.

L. Classroom teachers, media specialists, therapists, ILT and school counselorsAll

Unit | school based employees, will have a minimum of two full employee
workdays or one full day and two (2) half days of self-directed time at the start
of the new school year so that they may adequately prepare for the arrival of
students. HaIf days can be broken into no less than 3.5 hour bIocks of time, atthe

: No meetlngs
WI|| be held durlng the two days/—l%—heups of deS|gnated time for such preparation.

One and a half of the two designated teacher planning days will be provided prior to
the last teacher day before students arrive for the new school year. The remaining
preparation time will be the last 3.5 hours of the day before students arrive. School
based meetings and orientations may be held on the morning of the day before
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students arrive, but these activities must conclude before the middle of the normal
employee workday.

M. When the calendar provides for a two-hour early dismissal for students, Unit |
teachers employees will be dismissed two hours early on the day before
Thanksgiving, the day before winter break and the day before spring break, unless
inclement weather or other emergency delays student dismissal. Upon completion
of their duties, Unit Il employees will be dismissed.

N. Tenured teachers may volunteer to teach one extra class during their normal
planning period; such teachers will have an amount equal to one-seventh of the
annual pay for their step and lane added to their annual pay for the year in which
they teach this extra class. This extra amount will be reflected on the teacher’s
assignment sheet so as to count towards his or her retirement benefit. All tenured
teachers who are interested in teaching a class during their normal planning period
as outlined above should contact the principal of the school to express their interest
in doing so. The principal will consider all such requests before making a decision.

O. Lesson Plans

1. Lesson plans that have been approved by the Office of Instruction and that
support the curriculum for each grade level and subject will be maintained
on the BOE network drive, so that they can be downloaded and used by
employees.

2. Teachers will be required to write lesson plans and have them available for
review upon request of the administrator.

3. Administrators may ask for lesson plans to be submitted two days in
advance.

4. Teachers will not be required to submit lesson plans more than two days in
advance unless one of the following conditions exists:

a. lesson plans are required to be submitted as part of the formal
professional practice observation

b. planning is identified as an area of concern and a Plan for
Professional Growth is implemented

c. itis agreed upon between the teacher and the administrator as part
of professional development.

If one of these conditions exists, they can be required up to one week in
advance.
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5. If a specific lesson plan format is required by the school level administrator,
only the CCPS approved Lesson Plan Template shall be used.

P. If a teacher must be assigned to teach more than three different preparations, the
Principal will explain the reasons why within one week of assigning the teacher to
teach more than three preparations and make reasonable efforts to provide

accommodations to the teacher to account for expanded planning responsibilities.
This would include reduced EEEENEIERTEAR YR B e TEHEEES

or—additional-planning—time as accommodations. In cases where the teacher is

itinerant, all Principals at the schools where the itinerant teacher teaches shall share
responsibility for explaining the reasons and providing accommodations.

Q. Unit I employees will not be required to provide class coverage for another employee
during their self-directed planning time or lunch. If a Unit | employee volunteers to
provide coverage during their self-directed teacher planning time, they will be
compensated $25 per occasion.

R. Employees will normally be given at least hours notice for
scheduled IEP meetings, parent teacher conferences, and notice
for parent visitations.
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ARTICLE 14

PERSONNEL EMPLOYMENT PROVISIONS

A. Each employee will be placed on the proper step of the salary schedule according
to his or her assignment, applicable professional experience and education, with
the provision that no employee's salary will be reduced during the first two years
because of involuntary reassignment out of his or her own area of certification.

B. When it is evident that a certificated member has an error in their salary or
additional stipends that should be received, and it can be documented that this
error was the fault of Charles County Public Schools and not the employee:

1. The error will be remedied so that the employee is placed on the correct
salary scale, and

2. The employee’s salary will be adjusted as necessary and retroactive
payments will be made for the current fiscal year, and

3. If necessary, salary payments will be made to the employee retroactively
for up to two (2) additional fiscal years from the date the error is identified.

C. Progression on the salary scale is determined by the employee's anniversary date
or the date of advancement to a higher training or certification level. Certificated
employees employed by November 30 shall have the following September 1 as
their anniversary date. Certificated employees employed between December 1
and March 31 will be placed on the appropriate "X" scale beginning with the second
year of employment.

D. Previously accumulated leave will be restored to a returning employee who has
been called to military service.

E. Upon his or her initial employment, an employee will be given credit through salary
scale placement for previous applicable professional experience and education.
On initial placement, Retired Rehired Unit | and Unit Il employees will be given
credit for applicable professional experience and education.

F. The contract year will normally include twenty-six (26) pay dates, with no fewer
than two pay dates per month.

c. Deductions for retirement fees will be divided equally among twenty-six (26) pay
checks issued during-the-ten {10} meonth-pered between September 1 through
August 315" June-30.

H. Except as indicated in paragraph D above, teaching employee service credit will
begin with the date of employment of the employee. Credited service for purposes
of longevity will be the total uninterrupted service (excluding approved leaves of
absence) from that date in Charles County Public Schools.
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. Upon request F
H, employees shall be provided with literature

explaining the various options available to them upon retirement. A conference will
be held for the employee who wishes it.

J. The Board of Education will make every effort to ensure that when an employee is
on leave without pay (LWOP), the deductions from his or her paycheck for that
LWOP period will be distributed so as to reduce all subsequent checks equally.
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ARTICLE 15

SALARIES

A. In FY 2022, all Unit | and Unit Il emﬁloiees —

C. An approved MA +30 will earn the holder $1000 more than @ MA. An approved
doctorate would earn the holder $2,500 more per year than a Masters +30.

D. Employees who successfully complete the voluntary National Board for
Professional Teaching Standards certification process will be paid $2,500 in
addition to their regular annual salary.

Speech and Language Pathologists and Audiologists who successfully complete
their National Certificate of Clinical Competency (CCC) will be paid $2,500 in
addition to their regular annual salary.

Occupational Therapists who successfully complete their Occupational Therapist
Registered (OTR) Certification will be paid $2,500 in addition to their regular
annual salary.
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Physical Therapists who successfully complete their Specialist Certification will be
paid $2,500 in addition to their regular annual salary.

School Psychologists who successfully complete the National Certification issued
by the National Association of School Psychologists (NCSP) will receive an extra
$2,500 in addition to their regular annual salary.

School Counselors who successfully complete the national certification issued by
the National Board of Certified Counselors (NBCC) will receive an extra $2,500 in
addition to their regular annual salary.

An employee’s involuntary transfer will not result in loss of the stipend for any
national certification as described above.

E. In addition to the $2,500 above, employees with a NBPTS certification will receive
an additional $2,000 to compensate for the loss of state funding for that bonus.

F. When current Unit Il members are promoted to a new position within Unit Il, the
employee will be placed at a pay level so that their per diem rate is equal to, but not
less than their current per diem plus an additional 5% for initial placement.

G. When current Unit | members are promoted to a Unit Il position, the employee will
be placed on the Unit Il pay scale so as to be paid no less than their current per
diem rate plus an additional 5% for initial placement.

H. Retired Rehired employees in Unit | will be paid the salary negotiated in the
Agreement for the appropriate step and lane (BA, MA, APC, MA +30, PhD) prorated
for eleven (11) or twelve (12) months if position requires it. Unit 1l Retired
Rehired employees are not eligible to advance on the Unit Il pay scale.

[. Any Unit | or Unit Il employees who are substituting for an absent principal will be
paid retroactively at the principal level after * days of consecutive

substituting. Any Unit | or Unit Il employees who are substitutini for an absent vice

rincipal will be paid retroactively at the vice principal level after
h of consecutive substituting.
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3. ccPS will reimburse Speech and Language Pathologists, Occupational Therapists,
and Physical Therapists, and AUGIOIoGISISHOREH lGenSurEANG fenewalTees|
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ARTICLE 16

EXTRA PAY FOR EXTRA DUTY (EPED)

A- A joint EPED committee
recommendations for EPED. The committee

and time commitment required for the position

e consider increases to stipends to be commensurate with the responsibility of
the work

job descriptions for all negotiated EPED ositionsl

process for-members-torequest additional
ositions te be considered for regetiations

B. For the purposes of this agreement, EPED assignments are those assignments
that must be conducted beyond the employee’s duty day and that require the direct
leadership of and responsibility for students and/or i

C. The positions listed in this article have been approved for extra pay at the

designated rate listed. The rate of pay represents a maximum stipend and is
contingent upon the individual fulfiling all of the previsions
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functions, duties and responsibilities of the Extra Pay for Extra Duty econtract
position as outlined in the job description. In the event a stipend is reduced by
the principal because all provisions have not been fulfilled, the decision shall be
made after a conference between the principal and the employee.

D. Itis the Board’s intention that the number of positions for Extra Pay for Extra Duty
be increased so that teachers are fairly compensated for their additional work.

E. All vacancies for extra pay positions as shown in this article will be adequately
publicized. Extra pay for extra duty positions may be held by Unit | and II
employees and will be filled in the following order:

Unit | bargaining unit members
Unit Il bargaining unit members
Other CCPS employees
Non-CCPS employees

apop

F.Assumption of all extra pay duties shall be voluntary and the signature of the
employee shall be required on the contract prior to performing the extra duties.
G. Stipends for the EPED positions will be paid as follows:

Fall Positions — At the conclusion of the Fall Sports Season

Winter Positions — At the conclusion of the Winter Sports Season

Spring and Annual Positions — At the conclusion of the Spring Sports Season
H. The positions and schedule currently approved for Extra Pay are as follows:

Extra Pay for Extra Duty Categeries Positions for EY-2020—FY 2021 FY2022 (see
Stipend Scale in Appendix 2)

Category-0
hlotic Di
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Drama Sponsor who directs the musical; $500 for the Vocal Music Coach; and $400 for
the Orchestra Director. These stipends will in no way reduce or be substituted for any
stipends provided for Theatre Manager, Drama Sponsor, Choral Director, Band Director
or any other position currently compensated in Appendix 2.

i

I
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Article 17
TUITION REIMBURSEMENT AND STAFF DEVELOPMENT

A Certificated professional employees holding a Conditionalj SPC or APC shall be
reimbursed ﬂ per employee per fiscal year based on the
following schedule. Additional tuition reimbursement beyond the $2500.00 limit

may be provided at the discretion of the Assistant Superintendent of Human
Resources. *

B. The following conditions shall apply to reimbursement:

1. MSDE or College courses for employees with a Bachelor's degree must be in a
job-related area and have approval of the Superintendent or his or her designee
prior to enrollment in the course. The courses for employees with a Master’'s
degree must be in a job-related area and have approval of the Superintendent
or his or her designee prior to enroliment in the course.

2. Employees with a Bachelor's degree must earn a grade of C or better and the
employee with a Master's degree must earn a grade of B or better before
reimbursement will be approved. Payment will be requisitioned upon
presentation of final grades and receipt showing tuition payment.

3. With the exception of extenuating circumstances, certificated employees who
receive tuition reimbursement and leave employment within two (2) years of
receiving reimbursement shall be required to repay the monies received. The
employee may pay monies owed directly or they may have the amount
deducted from their last pay check. The entire obligation must be satisfied
within six (6) months of the employee leaving CCPS.
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5. In the event an employee cannot be reimbursed because of budget limitations,
he or she will be paid prior to new claimants in the next fiscal year.

6. Employees approved for courses will be able to participate in a pre-paid tuition
reimbursement program with colleges who have agreed to participate with the
Charles County Board of Education. The employee will pay only the difference
between the actual tuition and the amount approved for reimbursement. The
grade requirements described in Section B, 2 will apply to this pre-paid tuition
program. If the employee fails to achieve the grades required, the full cost of
tuition will be recovered from the employee.

C. If a person is teaching out of his or her area of certification and is requested by the
Board to take course work to continue teaching in that area, the Board will pay the
full tuition cost for subject course work. The course work must be approved in
advance of the teacher beginning the course in order for this provision to be
applied.

D. Employees who participate in paid conferences or workshops offered by the Board
through staff development will receive their agreed stipend within 30 days following
completion of the workshops or tasks.

F. The Education Association of Charles County will be given an opportunity to
present training opportunities for certificated employees, and will forward a list of
potential workshops/classes to the Superintendent or his or her designee for
approval. These trainings may be made available on county and school in-service
days with the approval of the Superintendent or his or her designee.

G. The EACC will be allotted one full session at New Teacher Orientation to present
a workshop or training to new teachers.
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ARTICLE 18

HEALTH AND LIFE INSURANCE PACKAGES

A. The Board will underwrite 75% of the following basic insurance program:

1. Health Insurance (including dental, optical and prescription drugs)
2. Life Insurance/Accidental Death and Dismemberment

Plan specific information will be posted on the employee portal.

Employees on approved leaves of absence are required to maintain timely payments
for their share (25%) of the insurance premiums.

The maximum annual dental benefit will be $1,400 per person. The maximum
orthodontic benefit will be $1,400 per occurrence.

Employees and retirees eligible for insurance will have the ability to change between
any of the three plans or between the two plans for employees hired after July 1, 2003.
During open enrollment, employees can add, drop, or change between family and
individual plans based on documented qualifying events outside of the annual open
enrollment period.

B. Where both husband and wife are employed by the Board, they have the option of
each having deducted 25% of the single coverage or one spouse choosing employee
and dependent coverage and having 25% of the premium deducted; however, those
unit members for whom 100% was paid prior to July 12, 1985, will continue receiving
this benefit as long as both spouses are employed by the Board.

C. Retiree Health and Life Insurance Plans

The Board of Education of Charles County will support the health and life insurance
plan for retiring employees who have participated in the plan and have been employed
by the Board of Education of Charles County ten (10) or more consecutive years
immediately prior to retirement and who participated in the health and life insurance
plan at the time of retirement and for ten years immediately prior to retirement from
the Board of Education of Charles County. The percentage of participation by the
Board of Education will be the same as supported for active employees.

The above support will be implemented until the retiree or spouse/dependent is
eligible for Medicare benefits. At that time, the employee or spouse/dependent must
apply for Medicare Part A and Part B. The Board will support a Medicare supplement
plan for retirees who are Medicare eligible regardless of age. The cost share for the
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supplement will be provided at the same cost sharing percentage as active
participants.

Employees who have worked for the Charles County Board of Education for twenty-
five (25) or more years immediately prior to retirement and who participated in the
health and life insurance plans at the time of retirement and for five (5) years
immediately prior to retirement from the Board of Education of Charles County will be
eligible to continue their insurance coverage with the Board of Education as described
in paragraph C above.

Employees who have worked for the Board of Education for at least ten (10) years
immediately prior to retirement, who are enrolled in the health plan prior to retirement
but who have not participated in the Board’s health insurance plans as required above,
will have 50% of the premium of the lowest priced health insurance plan paid by the
Board of Education during their retirement.

This support will be implemented until the retiree or spouse/dependent is eligible for
Medicare benefits. At that time, the employee or spouse/dependent must apply for
Medicare Part A and Part B. The Board will continue to pay 50% of the cost share for
a Medicare supplemental plan. The 50% cost share is equal to 2 times the premium
of the lowest priced supplement plan.

Time spent on approved leaves of absence shall be counted the same as active
employment for purposes of computing years of service and eligibility for employee or
retiree health insurance as described above.

Those employees retiring on disability will have their service and plan participation
requirements waived in order to qualify for the same insurance benefit as employees
who have met those service and plan participation requirements.

D. In addition to the life insurance provided under Paragraph A, employees may
voluntarily purchase supplemental life insurance through a Board carrier at 100% cost
to the employee.

E. Board of Education employees who participate in the group Health Insurance or are
entitled to the retiree health insurance benefit as detailed above will have the following
survivor benefits if they are carrying a family plan at the time of their deaths:

1) If an employee or retiree has worked for ten years or is in the tenth year of service
with the Charles County Board of Education, and he or she is carrying a family
health insurance at the time of his or her death, the employee's dependents as
listed on the policy will have the option of continuing the health insurance coverage
for 24 months by paying the employee's portion of the insurance premium to the
Board of Education. No new dependents may be added to the policy (except that
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if an employee is expecting a child at the time of his or her death, that child may
be added to the policy).

2) If an employee or retiree has worked for twenty years or is in the twentieth year of
service with the Charles County Board of Education, and he or she is carrying
family health insurance at the time of his or her death, the employee's dependents
as listed on the policy will have the option of continuing the health insurance
coverage without limitation by paying the employee's portion of the insurance
premium to the Board of Education. No new dependents may be added to the
policy (except that if an employee is expecting a child at the time of his or her
death, that child may be added to the policy).

3) Dependent children covered under paragraphs 2 and 3 above will be covered only
through the same period of eligibility as for active employees.
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ARTICLE 19-

EXTENDED LEAVES OF ABSENCE

A. The Board agrees that an employee who has completed at least one year of
service may be granted a leave of absence for one year without pay for the purpose
of engaging in local, state, and national education association activities.

B. A leave of absence without pay may be granted to any employee who has
completed at least one year of service with the Board upon application to the Board
for the purpose of campaigning for or serving in a county, state, or national public
office.

C. The statutory requirements with regard to military leave shall apply to this
agreement, except that employees who are called up for active duty service will be
paid their Board salary through the remainder of the fiscal year in which the
deployment occurs.

D. An employee will submit in writing to the Board his or her request for an extended
leave of absence. The employee will receive written notice of the decision as soon
as possible.

E. In granting a leave of absence, the Board agrees to offer to the employee, on the
expiration of leave, employment of as near comparable status as possible at the
time without creating a new position or transferring another employee.

F. The Board may grant leave without pay and without credit for experience to an
employee who has completed at least one year of service with the Board for the
following reasons:

1. Personal illness
2. Severe iliness of a member of the employee’s family

G. The Board will normally grant leave without pay but with credit for experience to
an employee who has completed at least one year of service with the Board for
the following reasons:

1. Military Service (tenure not required)

2. Exchange Teaching

3. Full-time study at a college or university or other approved educational
institutions

4. Peace Corps
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H. Maternity Leave

An employee who has completed at least one year of service with the Board who
wishes to leave her position prior to the period of disability associated with child-
birth and/or does not wish to return to her position after such period of disability
may be granted, upon request, an initial leave of absence for up to one year without
pay_and without credit for experience.

Said employee shall notify the Superintendent or his or her designee in writing of
her desire to take such leave and, except in case of emergency, shall give such
notice at least thirty (30) days prior to the date on which she wishes leave to begin.
A physician's statement certifying her pregnancy shall be included with such
notice. In case of interrupted pregnancy, an employee on said leave may return to
active duty when her health will permit, as attested by her physician. The major
fraction of the full work year will count as one step in determining the position on
the salary scale.

I. Parental Leave
Employees who have completed at least one year of service with the Board may
be granted, upon written request, an initial leave of absence up to one year without

pay and without credit for experience, to care for the child of the employee.

J. The leave shall normally be for an entire school year or for the remainder of the
school year in which it becomes effective.

K. The Board will consider a request for an extension of leave for the second year by
an employee who submits his or her request in writing by June 20. He or she will
receive written notice of the decision.

L. All leaves shall be effected in a consistent manner according to Board policy.
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ARTICLE 20

SICK LEAVE

A. A certificated employee can earn one (1) day of sick leave for each month in his
or her contract year. Sick leave days to be earned during the current year will be
available as of the first official day of the school year. The employee may request
sick leave beyond the above limit. Such request must be submitted in writing to the
Executive Director of Human Resources. If an employee resigns before completing
his or her contract year, the Board may prorate the sick leave advanced for the
given year and recover the portion of leave corresponding to the number of months
not worked, unless the employee retires or he or she resigns due to hardship
reasons, including personal illness or iliness of an immediate family member.

Employees may use their his-erher sick leave to care for illnesses of members of
his-er-her their immediate family or household. This leave will be deducted from
the employee's accrued sick leave balance. Immediate family shall include spouse,
minor child, minor step child, guardians, parents, siblings or anyone who lives
regularly in the household of the employee.

C. The class of an absent teacher shall be provided with the best qualified substitute
teacher.

D. A teacher may recommend a substitute for his or her classes during the period of
absence. However, a teacher is not required to find their own substitute.
Substitute plans can be provided through asynchronous lessons, written
detailed plans, or a recorded lesson.

E. Certificated employees with ten (10) or more consecutive years of contracted
service immediately prior to retirement (excluding approved leaves of absence)
with the Board of Education of Charles County shall be reimbursed for unused sick
leave upon their retirement. The employee shall be reimbursed only for sick leave
accumulated while employed by the Charles County Board of Education. The rate
of reimbursement shall be $100 per day. Eligible employees may be paid the
approved rate for no more than one hundred (100) days of accumulated sick leave.
This amount is to be given to the retiree upon completion of all requirements to
become a retiree. In the event that a Board employee dies prior to his or her
retirement, the employee’s estate will be paid at the above rate for the employee's
accumulated sick leave up to one hundred days.

F. Retired rehired employees will be given 10 days of sick leave days at the beginning
of the school year and will be governed in the taking of such leave by the provisions
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of the Negotiated Agreement except that Retired Rehired employees will not
accrue sick leave from year to year and will not receive payment for any unused

leave.

Certificated employees who are not eligible for leave under the Family Medical Act
(FMLA) and who become parent to a child through adoption or childbirth during the work
year will be granted twelve (12) weeks of parental leave. Such leave may be charged to
the employee’s sick, personal, or annual leave.
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ARTICLE 21

OTHER LEAVES

1. Each twelve ilZi month Unit Il member shall be entitled {0 twerRty-five—(25)

of annual leave for a full year of employment.

2. There will be a fifty (50) day limit to the amount of annual leave that a twelve
(22) month Unit Il member can accumulate. Leave earned for the current year
will be accrued in addition to this limit. Any leave accumulated above the fifty
(50) day limit as of September 1 of each year will be converted to sick leave
and credited to the employee’s sick leave balance.

3. The Board shall inform each twelve (12) month Unit I member once a year of
the amount of annual leave he or she has accumulated.

4. Aten (10), ten and a half (10.5) or eleven (11) month employee who transfers
into a twelve (12) month position with the Board will have his or her current
personal leave balance converted to annual leave upon the effective date of
the twelve (12) month position.

5. Fef Twelve (12) month Unit I members, upon separation from employment for

any reason, empleyees will be paid a maximum of up to seventy-six (76) earned
annual leave days t the EMBIOYEES PEFAiEi Fatel

B. JuUry Duty: Certificated employees shall be granted administrative leave with pay
while serving jury duty. The employee will submit a written statement verifying the
time served.

C. Summons! A certificated employee may be absent without loss of salary for court
summons provided that the employee explains the reason for the summons in
order to determine eligibility for pay allowance. Except as described below, such
leave shall be used when the employee is summoned to appear as a witness for
the benefit of another party, or when the party appears in a civil court proceeding,
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or appears in a criminal case in his or her own defense and the verdict is not guilty.
Administrative leave for court appearances as described above will be limited to
two (2) instances per fiscal year. After these two (2) instances, an employee may
use his or her personal or sick leave in order to appear in court.

The employee may use annual leave, personal leave or leave without pay to participate
in legal actions related to traffic citations (regardless of verdict), civil proceedings initi-
ated by the employee, criminal cases in which the outcome is anything other than a ver-
dict of not guilty, or custody or divorce proceedings.

D. Bereavement: For funeral attendance and bereavement, each certificated
employee shall be granted up to five (5) calendar days of absence, excluding
Saturday, anrd Sunday and holidays, without loss of salary on the death of a child,
parent, brother, sister, spouse, mother- or father-in-law, grandparent, brother- or
sister-in-law, or anyone who has lived regularly in the household of the employee.

Certificated employees may, upon request, be granted administrative leave
without loss of salary to attend the funeral of a fellow employee, intimate friend, or
more distant relative. Administrative leave for attending funerals of fellow
employees, intimate friends, or more distant relatives as described above will be
limited to two instances, of up to two days each, per fiscal year.

E. Advanced Degree Leave: A certificated employee shall be granted one day of
leave with pay to receive an advanced degree awarded on a work day.

F. Assault Leave: An employee who is absent from work as a result of an assault as
defined by the Negotiated Agreement and has occurred as a result of a
work-connected incident which is not compensated by Workers' Compensation,
shall be granted administrative leave. In the event the teacher employee shall be
subsequently awarded a Workers' Compensation allowance, while also receiving
a salary on administrative leave, that teacher employee shall tender the Board
with all such Workers' Compensation payments.

G. Workers’ Compensation

1. When a certificated employee is absent from school as a result of personal
injury occurring in the course of his or her employment as used and defined in
the Workers' Compensation Laws of Maryland, the employee will be paid his
or her full salary, minus the amount of any Workers' Compensation payments
received for salary during the period of temporary disability, not to exceed a
period of 60 calendar days. After 60 calendar days employees who still qualify
for weekly disability payments will receive only the funds approved by the State
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Worker's Compensation Board. An employee who is a participant in a
rehabilitation program approved/administered by the Maryland Association of
Boards of Education Workers’ Compensation Group Self-Insurance Fund may
be given an extension by the Risk Manager or his or her designee. No part of
such absence will be charged to the employee's sick leave. If approved, such
personal injury leave will not exceed twenty-four (24) calendar months and will
cease when the period covered by Workers' Compensation has expired.

The Board will continue to pay its share of the cost of the employee's insurance
package for the period of time an employee is receiving Workers'
Compensation benefits. The employee is responsible for paying their premiums
on a timely basis.

When an employee contracts lice, scabies or ringworm as a result of job related
duties, the employee shall be granted one (1) day of administrative leave in
which to obtain the required treatment when approved by the Office of Human
Resources.

The employee will agree to a transitional return to work plan offered by the
Board and as approved by a physician.
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beyond will be granted four (4) days of personal leave per year with pay.
Beginning with employees hired on or after July 1, 1992, years of service will
be understood to be service with the Board of Education of Charles County.

These days will not be used the day before or the day following a holiday except
in case of emergency. Personal leave will be granted upon 24 hours prior
notification, with the approval of the appropriate supervisor. Such approval is
to be given in the best interest of the educational program. Employees may
accrue up to six (6) days of personal leave and may use up to six (6) days in
any one year. The employee will provide at least two weeks’ notice to the
principal (except in case of emergency) when he or she plans to use more than
three consecutive personal leave days. If the ten (10) or eleven (11) month
employee does not use his or her personal leave during the year, such that the
balance exceeds six (6) days, any days accrued in excess of six (6) days will



be credited to his or her accumulated sick leave at the beginning of the next
fiscal year.

3. Retired/rehired employees will receive three (3) personal leave days at the
beginning of the school year and will be governed in the taking of such leave
by the provisions of the Negotiated Agreement except that Retired Rehired
employees will not accrue personal leave from year to year and will not receive
payment for any unused leave.

|. Religious/ideological Observations: All certificated employees, on request, will

be permitted to use two sick leave days per year for religious or ideological
observances. The employee will notify his or her immediate supervisor at least
seventy-two (72) hours in advance of taking such leave.
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ARTICLE 22

COMPLAINTS
CONCERNING SCHOOL PERSONNEL

A. As a general rule, complaints from parents and other community sources shall be
dealt with at the lowest organizational level.

B. Decisions on complaints shall not be made without consulting the subordinate
against whom the complaint was lodged.

C. In the event that a complaint is lodged against an employee, he or she shall be

notified as soon as possible and will be given all pertinent information, prior to
being interviewed, unless prohibited by State or Federal law (i.e., child abuse).
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ARTICLE 23

EMPLOYEE FACILITIES

A. Efforts will be made to provide the following facilities in schools where they are not
available.

1.

7.

8.

Lockable space in each classroom or work area in which employees may store
instructional supplies.

An employee work area containing adequate equipment and supplies for use
in the preparation of instructional material.

An adequately furnished room or rooms for use of teachers as a faculty lounge.
This room will exist for the use of educators.

A serviceable desk and chair for the employee in each classroom or work area.

Well-lighted and clean employees' rest rooms separate from those provided for
students.

Access to a telephone for local calls and access to a fax machine for local fax
transmissions. Employees may use the school fax machine to send long-
distance fax transmissions but will reimburse the school the billed long distance
charges if the transmission is of a personal nature. Such personal use of the
fax machine will not interfere with normal school business.

An employee parking that is separate from student parking, where possible.

Access to a copier.

B. Tobacco use, including electronic smoking devices, is not permitted in any Board
facility or vehicle.
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ARTICLE 24

EMPLOYEE EVALUATION
A. All monitoring or observation of the work of an employee will be conducted openly.

B. An employee will be given upon request a copy of any class visit or evaluation
report prepared by his or her evaluator. No such report will be placed in the
employee's personnel file without his or her prior knowledge.

C. The Board agrees to protect the confidential nature of personal references,
academic credentials, and other similar documents.

D. Aformal evaluation of each employee will be done annually and completed no later
than May 1 for non-tenured employees and June 1 for tenured employees except
that evaluations of principals and vice principals will be completed by June 30.

E. Observations and evaluations of employees who have not achieved tenure will be
in accordance with procedures adopted by the local Board of Education and will
be consistent with the requirements of the State Board of Education and the
statutory provision of The Public School Laws of Maryland.

F. Each employee who has not achieved tenure status will be observed at least two
(2) times and evaluated at least once during the first year. If an observation
documents a possible evaluation of less than satisfactory, the observations will
indicate that possibility clearly, and the employee will receive no fewer than four
observations each year until he or she achieves a satisfactory or better overall
rating on his or her evaluation. Employees who are rated overall satisfactory in
Year 1 and Year 2 will be observed at least twice and evaluated at least once each
year until the employee receives tenure.

G. Prior to a formal observation of teachers, the administrator will conduct a pre-
observation meeting, in which teachers will be provided with the expectations/
criteria on which their performance will be evaluated

other formal observation shall be held until after a post-observation conference
was held from the previous observation
H. Employee Evaluation Instruments
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Section 1 — Teacher Evaluation Instrument:

The teacher evaluation instrument will comprise two parts: 1) Professional Practice,
worth 50% of the evaluation and 2) Student Growth, worth 50% of the evaluation.

Part A: Professional Practice

The professional practice portion of the evaluation will be based on no fewer than two
(2) classroom observations. This portion of the evaluation is divided into four domains
that are weighted as follows:

Domain 1: Planning and Preparation — 10 points
Domain 2: Classroom Environment — 15 points
Domain 3: Instruction — 15 points

Domain 4: Professional Responsibilities — 10 points

Each domain above will have components and rubrics as provided in Appendix 3.

Portfolios

Teachers will not be required to complete a portfolio for Domains 1-3. A portfolio will be
required for Domain 4 only, for non-tenured teachers and those in the cohort being
observed in any given year. The due date for theDomain 4 Portfolio submission will be
April 1 or the first day back in April, if April 1 falls on a holiday. Portfolios will be scored
using the Charles County Public Schools rubrics that are referenced in Appendix 3.

Section 2 — Ratings

Within each domain, using the rubric in the Danielson Framework for Teaching, the
evaluator will determine if the educator is Ineffective, Developing, Effective, or Highly
Effective for each component. The evaluator will assign the following point values for each
component:

Ineffective — 1 point
Developing — 2 points
Effective — 3 points

Highly Effective — 4 points

The percentage of possible points obtained for each domain will be multiplied by the
weighting factor for that domain (10% or 15%), then added with the results from other
domains to get the Professional Practice Rating. Of the 50 points possible for the
Professional Practice portion of the evaluation:

0 — 15 points = Ineffective
15.1 — 25 points = Developing
25.1 — 40 points = Effective
40.1 - 50 points = Highly Effective

67|Page



Part B: Student Growth
The student growth portion of the teacher evaluation will be based on the following
components and points as follows:

Classroom SLO #1 — 45 20 points
Classroom SLO #2 —15 20 points
School SLO #1- 5 points
School SLO #2—- 5 points

Part C: Overall Ratings
Points for both parts will be added and the total score will be used to assign an overall
rating as follows:

0-30.99 — Ineffective
31-49.99 — Developing
50-81.99 — Effective
82-100 — Highly Effective

If a teacher is rated overall effective or highly effective in any given year, that year will be
reported to MSDE by the Board as satisfactory for purposes of certificate renewal and
verification of experience.

If a teacher is rated overall developing in any given year, that year will be reported to
MSDE by the Board as satisfactory for purposes of certificate renewal, verification of
experience, and other documentation if the teacher’s score lies in the top half of the point
range for “developing.” A teacher can continue with an overall rating of developing for two
years, after which he or she must achieve an effective rating or else be rated ineffective.

Scoring Student Growth

General Stipulations:

1) Each teacher will develop two (2) classroom SLOs in collaboration with the
evaluator.

A. Each educator who teaches an HSA-tested subject will write one (1) SLO
referencing the HSA scores, which will count towards the following year’'s
student growth component score.

B. Teachers will receive student data reports (e.g., pre-test results) at least
three (3) weeks prior to the SLOs being due.

C. The Rigor Chart provided by CCPS is not mandated and will be used only
as a guideline for setting growth targets. The Rigor Chart will be reviewed
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and updated annually based on the outcomes of the prior pre- and post-test
data.

D. The teacher’s draft SLO is due the 4" Wednesday of October.

E. All SLOs must be approved by the evaluator and finalized by the first Friday
in November.

F. Ifthe educator and the evaluator cannot agree on whether a classroom SLO
is appropriate, the disagreement will be appealed to the Board’s Deputy
Superintendent, who will consider comparable SLO targets system-wide in
rendering a decision.

2) Complexity factors for all student growth measures identified within the SLO will be
considered in the final evaluation. Progress toward the established target will be
factored into the point values assigned toward each SLO.

A. The attributable students for student growth objectives/targets will not
include:
I. students who were not enrolled in the educator’s classroom by the
First Friday in October or

ii. any student who is absent 10% 5% of the days within the measured
growth period or

Unless, during the midyear review and discussion of complexity factors, both
the educator and the evaluator agree to include students described in i or ii
above.

3) Interim review:

A. Year-long classes - during the first three weeks of January, the educator
and evaluator will have the option to meet to discuss the progress of
attributable students towards the identified classroom SLOs as well as
interventions and supports put in place by the educator. Based on
consideration of changing complexity factors, the teacher and evaluator
may modify the SLO by mutual consent of both parties at this meeting.

B. Semester-long classes — during the second full week in December, the
educator and evaluator will have the option to meet to discuss the progress
of attributable students towards the identified classroom SLOs as well as
interventions and supports put in place by the educator. Based on
consideration of changing complexity factors, the teacher and evaluator
may modify the SLO by mutual consent of both parties at this meeting.
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4)

5)

6)

7

For each component of student growth (SLO, etc.), if the target/goal is met, or if
there is satisfactory evidence that the teacher has implemented interventions and
supports towards meeting the target goal, then the teacher will receive full credit
(100% of the points) for that component. If the teacher fails to meet the target and
has not implemented significant supports or interventions towards meeting that
goal, then he or she will receive only partial credit towards the points for that
component, proportional to the extent to which he or she did not meet the target
and failed to implement significant supports and interventions to meet it. If the
educator and the evaluator cannot agree as to whether sufficient supports and
interventions have been implemented, the disagreement will be appealed to the
Board’s Deputy Superintendent or designee if the remedy sought will change the
teacher’s overall rating.

The components and scoring rubric for the Schools Making a Difference index will
be as described in Appendix 7 titted SMAD Guiding Questions. The educator’'s
score on the SMAD index will be determined according to the rubric. Because the
SMAD index contains lag data, if the SMAD score changes a teacher’s evaluation
from ineffective to effective, the index from the school at which the educator taught
the previous year will be used in the current year’s evaluation.

If an educator is absent due to FMLA, Leave of Absence, or Workers’
Compensation qualifying reasons for 10% 35% of the days within the measured
growth period, that year's student growth data will not be counted in his or her
evaluation for that year. The educator’s evaluation for that year will be based only
on the professional practice component.

The process for setting teacher classroom SLO’s and other measures will be
revisited, and changed if necessary, by the EACC and the Board jointly as needed,
with the consent of both parties.

Frequency of Teacher Evaluation

1)

2)

3)

All teachers will receive an annual evaluation using both Professional Practice and
Student Growth Measures.

Non-tenured teachers will be observed annually for Professional Practice until
tenure is attained.

Tenured teachers will be observed for Professional Practice once every three
years.

a. Teachers who will be observed for Professional Practice during the current
school year shall be notified in writing by their direct supervisor by
September 15.
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b. Teachers in the second and third year of the evaluation cycle will be
evaluated using the Student Growth Measures coupled with a carryover of
their Professional Practice rating from year one of the cycle.

c. Any teacher who has been rated ineffective or developing during the
previous year's evaluation cycle will receive an evaluation using both
professional practice and student growth until such time an effective rating
has been achieved.

d. The principal has the right to place teachers in the current cohort being

observed prior to September 15, provided a Plan for Professional Growth
was in place the prior school year.

Section 2 — Evaluation of Other Unit | Employees

EACC and the Board will continue to collaborate on a professional practice model
pertinent to each of the Unit | job categories listed below, including indicators and mini
portfolios with rubric scoring: School Counselors, Media Specialists, Athletic Directors,
Testing Coordinators, Resource Teachers, IEP Facilitators, Reading Recovery Teachers,
Teachers at Stethem, Teachers in the STAY program, Infant and Toddler Teachers,
Three Year Old Teachers, Deaf and Hard of Hearing Teachers, aaé Special Education
Compliance Facilitators, Interventionists, ESOL Teachers, and middle school STEM
Teachers. The Portfolio criteria and scoring rubric is based on Charlotte Danielson’s
Framework of Teaching and includes the four domains which are included in Section 1.

The evaluation for employees in these positions will be scored based on the following
components and points:

Professional Portfolio —30 40 points
School SLO #1 — 5 points
School SLO #2 - 5 points

MAD 1Inade NMm

Points for all components will be added and the total score will be used to assign an
overall rating as follows:

0-15 — Ineffective
15.5-24.5 — Developing
25-40.5 — Effective
41-50 — Highly Effective

The due date for portfolios will be April 15t
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Section 3: Principal, Vice Principal and Administrative Intern
Evaluation Instruments

A goal of the Charles County Public Schools system is to graduate world-class citizens
who will become quality contributors in their communities and beyond. To meet this goal,
an administrator must have vision and must be a strong instructional leader that can lead
the efforts of his or her school team to continue to excel and to meet the challenges within
their individual school populations.

The principal, vice principal and administrative intern evaluation will be a tool that
measure the effectiveness of the individual in implementing best practices in conjunction
with strong leadership skills, communication skills and human relation skills.

The principal, vice principal and administrative intern evaluation instrument will be
comprised of two parts: 1) Professional Practice, worth 50 points of the evaluation and 2)
Student Growth, worth 50 points of the evaluation. The evaluator for principals will be
their direct supervisor or his or her designee. The evaluator for the vice principal and
administrative intern is the building principal.

Part A: Professional Practice for Principals

Each principal will choose three (3) best practices that they are planning on implementing
or continuing to implement and refine at their school. These best practices must be driven
by data and address significant initiatives for school improvement. Each of the best
practices should be explained through a variety of means including a descriptive
paragraph and accompanying data (graphs, spreadsheet, tables, etc.) that relates to the
goals, results and outcomes.

The Professional Practice portion of the principal, vice principal and administrative intern
evaluation will be based on the Professional Standards for Educational Leaders.

Best practices will be due to the direct supervisor by the 3" Friday in May. Scores will be
given based on a rubric matching the Professional Standards for Educational Leaders.
Please see Appendix 4.

Part B: Professional Practice for Vice Principals and Administrative Interns

In collaboration with the building principal, each vice principal and administrative intern
will choose one (1) best practice that they are planning on implementing or continuing to
implement and refine at their school. This best practice must be driven by data and
address significant initiatives for school improvement. The best practices should be
explained through a variety of means including a descriptive paragraph and
accompanying data (graphs, spreadsheet, tables, etc.) that relates to the goals, results
and outcomes. (30 points)

In addition, vice principals and administrative interns will select ten (10) priority initiatives
within the scope of their job duties on which to focus. Vice principals and administrative
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interns will be required to produce no more than three (3) artifacts for each priority. (20
points)

The evaluator will assign the following point value for each component:

0 Minimal Attainment
1 Partial Attainment
2 Full Attainment

Best practices and priority initiatives will be due to the direct supervisor by the 3 Friday
in May. Scores will be given based on a rubric matching the Professional Standards for
Educational Leaders. Please see Appendix 4 and Appendix 6.

Part C: Student Growth
The student growth portion of the principal/vice principal evaluation will be based on the
following components and points:

School SLO#1 - 15-25 points
School SLO #2 - 15-25 points
Gap SLO—- 10 points
SMAD Index———10-points

Scoring Student Growth Measurement for Principals and Vice Principals

General Stipulations:

1) In evaluating a principal’s/vice principal’s success under the student growth
component, the evaluator will consider both the evidence of student learning, the
attainment of set targets, and the interventions and support that the principal/vice
principal has implemented in order to achieve targets and goals.

2) The attributable students for student growth objectives/targets will not include

a. students who were not enrolled in the principal’s school by Sept 30" of a
given year or

b. any student who is absent for more than 10% 5% of the days within the
measured growth period.

Unless, during the midyear review and discussion of complexity factors, both
the principal/vice principal and the evaluator agree to include students
described in a or b above

3) School SLO’s will be developed by the principal in collaboration with the evaluator
by October 18™ of the school year. Each principal will develop two school SLO’s,
one of which must be tied to measurable academic achievement.

73|Page



4) For each component of student growth (SLO, etc.), If the target/goal is met, or if
there is satisfactory evidence that the principal/vice principal has implemented
interventions and supports towards meeting the target goal, then the principal/vice
principal will receive full credit (100% of the points) for that component. If the
principal/vice principal fails to meet the target and has not implemented significant
supports or interventions towards meeting that goal, then he or she will receive only
partial credit towards the points for that component, proportional to the extent to
which he/she did not meet the target and failed to implement significant supports
and interventions to meet it. If the principal/vice principal and the evaluator cannot
agree as to whether sufficient supports and interventions have been implemented,
the disagreement will be appealed to the Superintendent. If the vice principal and
the evaluator cannot agree as to whether sufficient supports and interventions have
been implemented, the disagreement will be appealed to the Deputy
Superintendent or designee.

6) If a principal/vice principal is absent due to an FMLA, Leave of Absence, or
Workers’ Compensation qualifying reason for 10% 25% of the days, within the
measured growth period that year's student growth data will not be counted in
his/her evaluation for that year. The principal/vice principal’s evaluation for that year
will be based only on the professional practice component.

7) Interim review — during the first three weeks of January, the principal/vice principal
and evaluator will have the option to meet to discuss the progress of attributable
students towards the identified school SLOs as well as interventions and supports
put in place by the principal/vice principal. Based on consideration of changing
complexity factors, the principal/vice principal and evaluator may modify the School
SLO by mutual consent of both parties at this meeting.

8) If a principal/vice principal is rated overall Developing in a given year, that year will
be reported by the Board as satisfactory for purposes of certificate renewal,
verification of experience, and other documentation if the principal’s/vice principal’s
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score lies in the top half of the point range for “developing.” A principal/vice principal
can continue with an overall rating of Developing for one year, after which time he
or she must achieve an effective rating or else be rated ineffective.

The process for setting principal/vice principal SLO’s and other measures will be revisited,
and changed if necessary, by the EACC and the Board jointly and with the consent of
both parties.

Overall Rating
Points for both parts will be added and the total score will be used to assign an overall
rating as follows:

0-30.99 — Ineffective
31-49.99 — Developing
50-81.99 — Effective
82-100 — High Effective

Frequency of Principal/Vice Principal Evaluations
Principals/vice principals will be evaluated annually using both the Professional Practice
and Student Growth Measures.

Section 4: Evaluation of Other Unit Il Employees
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ARTICLE 25

PLANS FOR PROFESSIONAL GROWTH

A. In order to promote fairness and continuous self-improvement, employees will be
notified as soon as possible of areas of concern in performance and will be afforded
the opportunity for improvement.

B. In the event of documentation other than formal evaluation of less than effective
performance by an employee, the site administrator may meet with the employee to
develop a Plan for Professional Growth (PPG). The employee shall have input into the
development of the plan.

C. If an employee receives an evaluation that indicates areas of ineffective performance,
the site administrator shall meet with the employee to develop a PPG to ensure
subsequent counseling and assistance. In developing the PPG and timelines, the
employee shall have the right to EACC representation.

D. The PPG shall include the following:

1. Statement of problem(s) or concern(s) related to areas of ineffective
performance

2. Desired improvement including specific, measurable criteria

3. Suggestions for improvement

4. Provisions for assisting the employee including responsible parties and
associated timelines (such as peer coaching, additional training,
assignment of a mentor, opportunities for visitation, feedback on lesson
plans and modeling/demonstration)

5. Timeline and criteria for monitoring employee’s future performance
including an end or reevaluation date for the plan of assistance

6. Signatures of site administrator and the employee
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ARTICLE 26

REDUCTION IN FORCE

A. Definition

Reduction in force (RIF) shall be defined as the termination of an employee or the
failure to allow an employee to return from leave because of one or more of the
following reasons:

ok wNE

Budgetary allocations

Decreasing student enroliment

Discontinuation or reduction of state or federal funding for special programs
Consolidation or closing of a school or schools

Discontinuation of certain courses of instruction

Administrative reorganization

B. Procedure

The procedure to be used in a reduction in force of teachers will be as follows:

1.
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No tenured teacher will be terminated by virtue of his or her position being
abolished if a conditionally certificated or a probationary teacher currently holds
the same type of position.

If no such provisionally certificated or probationary teacher is currently holding
the same type of a position, the Class Il certificated unit member holding the
same type of position will be terminated next in order.

The tenured teacher with the least service in Charles County in that type of
position will be terminated next in order.

When an employee transfers from one type of position to another, he or she
will be credited with his or her entire service in Charles County in the new
position for reduction in force purposes.

Unit | teachers will have the option of one teaching position transfer, when a
vacancy exists, before being subject to the RIF procedure. The teacher must
be fully certified in the teaching area to which he or she is transferring.



6.

Seniority will be determined by:

a. The effective date of continuous, uninterrupted service in Charles County.
For the purpose of this section, approved leave of absence would not be
considered as interrupting service; however, credit for experience would
only apply in accordance with Article 19, Section G.

b. The date of the employee's signature on the contract.

b. Recall

1.

Employees who have completed at least one year of service with CCPS whose
positions have been terminated under this section shall be reemployed in cases
where future vacancies develop in positions for which they are qualified with
the teacher who was released most recently being eligible for the first vacancy.

Recall privilege shall exist for a three-year period.

If the unit member has been recalled and rejects the offer of a position, the
member shall be deemed to have waived his or her reserve status. If subject
employee has accepted employment in another Maryland Public School
System and is unable to obtain a release from his or her employment contract,
he or she may decline an offer to return to work and retain all recall rights if the
offer is made on or after July 15. Such rights shall be retained until the following
July 15.
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ARTICLE 27

COLLABORATIVE DECISION-MAKING

The Board recognizes the necessity of obtaining input from professional staff and the
community on issues which directly impact on classroom instruction and the quality of
education. To this end, administrators at every level are encouraged to seek out and use
staff and community input to the maximum extent possible.

A. The Education Association of Charles County and the Board of Education agree
that collaborative decision-making is a process in which all members of the
education community at the school level participate. In each school, the principal
will identify the group(s) through which the staff can identify problems, define goals,
implement programs, and plan staff development activities.

B. The attainment of consensus, wherever possible, shall be a primary goal. Both

parties recognize that decisions made by consensus are the most effective in
promoting cooperation and commitment to the policies established.
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ARTICLE 28

IMPLEMENTATION RESPONSIBILITY

A. The Board and the Association will participate jointly in the implementation of this
agreement.

B. The Board will take such action as may be necessary to give full force and effect
to this agreement.

C. The Association will assume the responsibility for supporting the Board in requiring
the teachers employees to meet their professional responsibility and contractual
obligation.

D. The Association will participate jointly with the Board in a cooperatively planned
and financed program of public relations to inform the public concerning the
agreement.

E. Copies of the Agreement will be approved by both parties prior to web publication

and be distributed by the Board to all presenrt current employees and newly
appointed employees.
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ARTICLE 29

PRIVATIZATION

The Board of Education of Charles County will make every attempt to protect employee
jobs, and that it will only contract out educational services and/or processes normally
performed by Unit | or Unit Il employees if it is unable, after trying, to fill those positions
with a permanent employee. In the event of such an occurrence, the Board will inform the
Education Association of Charles County prior to entering into such contracts. .

—
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ARTICLE 30

ACADEMIC FREEDOM

In performance of their teaching functions, teachers shall be responsible to provide
students the opportunity to investigate all facets, sides, and/or opinions of afae-abett any
and all topics and materials introduced or presented. Aré Teachers shall have a special
responsibility to provide such opportunity with regard to those which are or may be of a
controversial nature. Such material presented to students must be relevant to the basic
content of the course and appropriate to the maturity level and intellectual ability of the
students. The teacher shall also be responsible to ensure that students are permitted to
express their views and opinions to others and to encourage students to examine,
analyze, evaluate, and synthesize all available information about such topics and
materials. are-—te The teacher shall encourage each to form his or her own opinion of
others and for the right of individuals to form and hold differing views and opinions. The
basic content of a course and provisions for its implementation and supervision shall be
the responsibility of the Board.
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ARTICLE 31

DURATION AND SEVERABILITY

A. This Agreement will be effective as of July 1, 2021, and shall remain in full force
and effect until, June 30, 2022 and incorporate the entire understanding of the
arties on all matters which were the subject of negotiations.

During the term of this
Agreement, neither party will be required to negotiate with respect to any matter

—(e*eept—as—netedANﬁhm—the—een#aet—m—Am»eles—]é

Salary—and—16(ExtraPayforExtraDuty),—whether—or—hot—covered—bythis
Agreement; except as provided in ruling by the State Board of Education, the
Public Employee Relations Board, or any other governing agency with authority to
rule on the matter.

B. In the event the contract is not funded for the given year, negotiations, at the
request of the Association, will be reopened on those items not funded as well as
the length of the work year.

C. In cases of conflict between provisions of this agreement, State Board of Education
Bylaws, and the Public School Laws of Maryland, the latter takes precedence over
the provisions of this Agreement.

If any provision of this Agreement or any application thereof is held to be contrary
to law by a court of competent jurisdiction, such provision or application will not be
deemed valid and subsisting, except to the extent permitted by law, but all other
provisions or applications will continue in full force and effect. The parties will meet
not later than fifteen (15) days after any such holding for the purpose of
renegotiating the provisions affected.

E. This Agreement may not be modified in whole or in part except by an instrument
in writing duly executed by both parties.
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APPENDIX 2

FY 2020 EXTRA DUTY PAY STIPENDS

Category Stipend

0 5,117
1 3,468
2 3,170
3 2,642
4 2,378
5 2,244
6 2,114
7 1,982
8 1,850
9 1,718
10 1,585
11 1,452
12 1,320
13 925

14 793

15 660

16 367

17 133
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APPENDIX 3

PROFESSIONAL PRACTICE FOR TEACHERS

S0 dnosSuos|aiuep mmm

20U3SISI9de SIUIPNIS O} ISUOASIY ¢ IUSWISN[PE UCSSD] o
ssauanjsuodsay pue A)jiqixa]4 Supesysuowaq ag

SUlIo}UOW pUB JUBWSSSSSE-J[9S JUDPNISe SIUSPNIS O3 X0RgpPaa{

Sujulea| Juapn3s JO BUIOHUON e BIIJD JUSWISSISSY &
UO[IONJISU| U] JUSWSSISSY SuIsn pg

Suped pue 2.n1oN01G ¢  $22JNOSAU PUE S[RIIZIRW [RUOONIISU| &

sdnou8 Juapnis ¢ SJUSWUSISSE pUB SANIADY e
Sujuaes] ul suspnis SuiSe8ug og

uojiedjojiied Juspnise Ssanbjuyosl uojssnosiqe suopsenb jo Aljleny e
sanbjuysa] uoissnasig pue suonsanp 3uisn qg

o8enSue| UsIILIM pUE [BI0 JO 35S ¢ JUSIUOD JO SUOfeUR|dXT o

sainpaooad pue suondaliq e  Sujuled| Joj SUCEIOAAXT e
SJU3PNIS YU AA Sunesjunwiwo) eg

uonpniisy| ig NIVINOQ

suonengaJ 12LIsIp/|eoYds Yum aoueldwo)e SUNEW-UCISIDA] e
AdeoOApYe SIUSPNIS 01 20jAJGe 1DNPUOD [eDIYIR/AISIU| e
wsljeuoissajold uimoys Jiy
uolssajoud syl 01 901A19Ge  S2NSE3||00 WOJ) Yoeqpas) 0] AlANASDSY o
|15 [e21808epad ue S8pa|Mou JUSIUOD JO JUSWDOURYUT e
Ajjeuoissajoid Suidojanag pue Suimourn) af
|ooyas 01 0jAIsSe Adinbuj |eUO|sSSBjOId JO 8.UN1ND U] JUSWIBAIOAU| o
syoafoud |ooups ul uojjedpiied ¢ SaNSes|jod yum sdiysuoie|ey e
Alunwwo) jeuoissajo.d e ul Sunedpnied py
weaSeoud |euoiiondisul Ul saljiwe) joluswsseSu] e
S1USPN1S [eNPIAIPU] INOGYe WeiSoud [euo[IoNIISUl INOGY e
s3J|lweq yum Sunesjunwwo) of
Sp.odal [pUOIIONIISUJ-UONe Sujuies| u| ssauSoid Juspnis e
SJUBWILSISSE JO UONR|dWOoD JUBPNIS o
spJ4o2ay ajeandoy Sululejuiely qi
Bujyoesy aininj ujesn e AJBINDDY e
Suyoea] uo Sunoayyay ey

sap|iqisuodsay [euoissajold ‘i NIVINOQ

$924N0S3J pue ain1juJn) Jo JuswsBuelly e All|IgISS20E pue AlBjeS
aoeds |es1sAyd Suiziuesig ag

J0IARY3GSIW O] 3suodsaye JOIARYSQ SULIOIUOINe SUOIIEIDRAX] e
Joineyag uapnis SuiSeuey pg

s|euo|ssajoldelied pue SI93JUN|OA JO UOISIAMIRANS e

$2[INP |BUONIONASUI-UON @ S3IIddNS pue S|eLISIRN

suopsuel| e sdnoug [euoponaisu| e
53Inpadsold wooisse|) SuiSeuey og

Jdom u) apldiuspnis e

JuswaAns|yoe pue mc_chw_ plef) mco_umuuwQXm. ju=quol jo wucmﬁOQE_ .
Sujuaeat Joj aunn) e ulysiqeasy qg

SjuapnIs

Ylim uonoelsiul Juspnls ¢  SIUSPNIS YliM Uoioelsiu| Jaydes | (]

Hoddey pue 1padsay jo JuswuoJiaug ue Suneas)y eg

juswuoJiAUg wooJsse]) ay] ¢ NIVINOd

Bujuue|d 4O} 95N @ SIUSWISSISSE SAIJBWIO] e

SPJEPUE]S PUB BLIS11J) @ SSWODINO YIM S0USNJIBUO) e
sjuawssassy Juapnis SuluBisaq JT

24N13NJ15 1JUN pue UOSSaT ¢ SANCJS [BUCHONIISU| e

$90IN0S3J PUB S|BLISIBW [BUO[IONIISUle SPIHAIIOESUIUIEST e
uoppnJisu| uasayo) Sulusisaq o

SIUBPNIS 0] @ SBPS|MOUY JUSILOD PUSIXS O] & WOOISSED O] ®
$324n0saY jo adpajmouy Sunensuowsq pt

sJaulea| BsIBAIp Jo) ARG e

aoueleg o AlliB|De JUBWUB|E pue ‘BouBnbas ‘anjep e
S3wWo21nhQ |euondondisu| Sunlas o

a8e31ay [B4NND puR 31S2UDIU| e

Asusioljoid pue ‘98paimous ‘S| IUSPNIS e

spaau [epads ¢ ssaooud Sujulea ¢ JusWdO|IASP PIIYD e
sjuapnis jo aSpsjmouy Sunesnsuowsq qT

ASo8epad1usiuo) ¢ Sdiysuone|ad 83isinNbaild e 38p3MOUY JUSIUC) =
A3o3epad pue Jusjuo) jo aSpajmouy Sunessuowaq ef

uonesedaid pue Sujuue|d :T NIVINOQ

ONIHIV3IL 404 XHOMIINVYS S uos|aiueq ano4eyy

90 |



suondaaucasiw

uapms Bunedionue
‘auljdiosip sy u sayoeoidde
[eoiBoBepad sanoays jo sBuel
apiM B Y ALlBljIWey 10818)
aonoeld pue suejd s Jayoea |

‘auldiosip ayy U saydecidde
[eaiBiofepad aanoays jo sbuel
apiM B UJm AlLeIWe) 18)i8
aonoeld pue sugd $Jayoea)

‘sjuspnis
8y} o} o auldiosIp 8} 0} B|qelns
Jou ale Jey} sayoeoidde aluos

10 $8Yoe0Idde [eoibobepad

10 abuel payiw| e Pajjel

aonoeld pue sugld sJeyoea|

JUBjU0d
a3 Jo Buiules) Juspnis 0}
3|qelns sayaeoldde [eoiBobepad
jo abues ay} jo Buipueisiapun

ou 10 3| sAejdsip Jayoea |

KBobepad
paie[al-1usjuod Jo aBpajmouy

‘Bulpuesiapun

aInsus 0} sjuapnis Aq

sainonys snniubos Alessaoau
0} jul] & pue s1dasucd pue soidoy
Buowe sdiysuoneya! sysinbalsid
jo Bulpueisiapun 108|581
$9o10e.d pue sued sJaydes|

51daouos pue saidoy

Buowe sdiysuonejs! sysinbaleid
jo Buipuelsiapun ajeinooe pajial
aonoe.d pue sugd sJayoes|

aJa[dwooul o ajenageul aq
AKew afipapmouy yons ybnolye
‘sdiysuoneal aysinbasaid

10 SS3URIEME BLUOS BJedIpUl
aonoe.d pue sugld sJoyoes|

UBWICO 8UY)
{0 Buiuses| uspnis o3 Juepodul
sdiysuone|a. syisinbaleld

Jo Buipueysiapun | Aejdsip
an9e.d pue sugld sJayoes |

sdiysuone|al
alsinbalad Jo abpajmouy

‘sauldiosip

13410 Gl PUE JSYIOUE 3UO

0} Yloq slejdl a5y} Moy

pue auijdiosip sy} Ul s3deouoo
uepodwi auy Jo aBpapouy
ansuapxe shejdsip Jayoes |

"I8YJoUE U0 0} Sje|SI 353} MOy
pue auIjdiasip sy} ul s3daouo
Juepodw sy Jo aBpapmouy
pljos sAe(dsip Jayoes |

“JaUJoue 8Uo 0} 8jefl s1daouod
959} MOY JO S53USIEME

J0 xoe| Aeydsip Aew ng auijdiosip
ay ul s1dsouoa Juepodul

"sluapnis

Aq spew s1oLi3 1981100 Jou

S50 10 SI01I3 JUSUCH SaYEW
Iayoes} ‘aonoeld pue Buiuued u|

auldiasip ays Jo ainjanys
3y} pue JUaJu00 Jo afpamouy

14 d3HSINONILSIA

€ IN3I01404d

4 aIsvd

I AHOLOV4SILYSNN

JONYWYHO4H¥Id 40 173A37

IN3W3T3

ABobBepad pajeal-usuod Jo abpajmouy « sdiysucnejel susinbaaid Jo aBpaimouy « suldIasIp sy Jo SIN1ANLIS aU) pUB JUSIU0D Jo afipajmouy :syusiwalg
ABoBepagd pue jusjuos Jo abpapmouy Buneljsuowsq e}, Jusuodwon
NOILYHYd3dd ANV ONINNY1d -1 NIYWOd

01



‘Sjuapnis [enplaipul

10} afipajmouy siu) sAedsip pue
aBejliay [einyno pue sisalepul
Suapnis Bujpuelsispun

Jo anjea ayy sez|ubooal Jayoea |

‘sjuapn;s jo sdnoib

10} abpajmouy siu sAedsip pue
aBejisy [BInyno pue sisalaul
sjuapnis Bulpuelsiapun

Jo anjea sy} seziubooal Jayoea |

‘9|0UM B SE SSE|D a3 Jo}
Aluo abpajmouy siyl sAe(dsip Ing
aBejuay [BINYNS pue sjsalaul
sjuapnis Bulpuejsiapun

jo an[ea ayj seziubooal Jayoea |

‘9|qen|ea
s aBpamouy Yons Jey) sjesipul
10U 580p pue abejlay [eInyna 1o
S)SelelUI Sluapns Jo abpapmouy
ou Jo au| sAeidsip Jeyoea |

afejiay [enyna pue sisalajul
S1uapnjs Jo abpajmouy

“uolyewoul yons Bujuiejurew Joy
ABejens e sey pue Adualoyold
abenbue| pue ‘abpajmouy

‘S/Ipfs Sluspnis [enpinpul jo
Buipueisiapun sAe|dsip Jayoea |

‘sjuapnls

- o sdnoib 10} abpapwouy|

sy} sAe|dsip pue Aousioiold
abenbue| pue ‘abpapwouy

's|Is suaphis Buipuelsiapun
{o anjea ay} saziubooal Jayoea |

SOYMm B
SE SSE|O 3U3 Joj Ajuo abpapmouy
siyy sAe|dsip 1ng Aouaiolold
abenbue| pue ‘aBpapouy

's|Ipfs syuapnis Buipuelsiapun
{o anjea auyj seziubooal Jayoea |

‘ajgen|ea s| aBpapmouy yoans jey)
a)esipul Jou saop pue Aouaiolold
abenbue| pue ‘abpapwouy

'S(IDjs Sjuapnis Jo abipapouy

ou 1o a[| sAe|dsip Jayoea |

Aouaioyoud
abenbue| pue ‘abpajmouy
‘S|4 SIUapns Jo abpajmouy

‘sUSpNIS
[enpiaipul 0} aBpajmouy

siyy saldde pue uies| suapnis
Moy jo Buipuessiepun ajigns
pue ansuaixe sAedsip Jeyoea |

‘sjuapnss Jo sdnoub o} pue sjoym

e SB SSE|D U 0} aBpapouy
siy3 saldde Jayoea] usino
PUE 9}BINO2E S| UIBd| SJUapnis
Moy jo abpamouy sJeydes|

"pajEpIno

1o payuly st 9Bpapeuy sty
INq ‘lea| suapNIS Moy Bumouyy
{0 enjea sy seziubooal Jayoes |

“uolyeLIoul

4oNns %935 JoU $90p pue Ulea|
sjuapn}s moy Buipuelsiopun
U an[en oU $895 Jayoes |

ssa00ld Bujules|
auy Jo abpajmouy

‘suleped |elauab sy} mo||o}
Sjuspnis [ENPIAIPUL YoIyMm O}
Juaxa ay} jo abpapmouy sAejdsip
1ayoes} ‘sulened [elouab ayy

0} suoiidaoxa pue dnoib abe ay}
Jo soliseloeIeyD [BlUSWdo|aAop
|eaidAy ay} Jo abpapmouy
ajelnode 0} LoRIPPE U

‘suloyed

[esauab ay 0} suondeoxa

se ||am se ‘dnoif abe ayy

{0 solisUR)oRIEYD [BUSWAOJRASP
[eaidA} ayp jo Buipuelsiapun
alelndoe shejdsip Jayoes |

‘dnolb abe oy} jo sansLslRIBYD
|ejuaLLdojaaap ay; jo abpapouy
[elued sAgdsip Jayoea |

‘dnoif abe au} Jo sonsiseIRYD
|ejuawdojaaap ay jo abpapouy
ou 1o 31| sAe|dsip Jaydes |

Juawdo@Asp Juasa|ope
pue pjIy3 Jo aBpajmouy

12 d3HSINONILSIA

£ IN3I21404d

4 aIsvg

I AYOLOV4SILYSNN

JONVINYOdHId 40 T3 A3

INIWNTT3

spsaU [el0ads sjuapnis jo abpapwouy] « abejay [eIn}no PUE SISaI8IUI SIUSPNIS JO aBpapIoUy

« fousioloid abenbue| pue ‘abpajpmouy ‘S||ys SuapnIs Jo abpapmouy « ssaooid Buiures| sy} jo abpapouy « Juslldojaaap JUSIS|OPE PUE P|Iyo Jo aBpajpmouy| :SJUsWI|]
sjuapnys Jo abpajmouy bBunensuowsaq :q| wsuodwon
NOLLYYYd3dd ANY ONINNYd -1 NIYWOA

92|



'$90IN0S JO
Ao1IEA B WOI) UORELLIOUI YoNs
Bunos||oo ‘spaau [eaipsw pue
Buiutes| suapnis yoea Jnoge
uoneLIoj| sessessod Jayoes |

'spasu
[Eaipaw pue Bulules| [eioads
SJUPNIS JO DIEME S| 1Y |

‘8jeinooeu|

10 aja|dwoour aq Aew abpapouyy
yans Inq ‘spaau [edipaw

10 Buules| [e1oads sjuspnis
Buwouy Jo souepodw ay}

10 ssoualeme sAe|dsIp Jayoea |

Juepoduwl

s| abpapwouy Yyons Aum 1o spasu
|eaipaw Jo Buiules| |e1oads
Sjuapnis jo Buipueisiapun

ou 10 3| sAe(dsIp Jaydes |

spasu [e1oads
S1uapn}s Jo abpapmouy

12 d3HSINONILSIA

IN3ID1404d

A JISvg

I AHOLOVASILYSNN

JONYANYO4H¥Id 40 13A3T

INIWa13

Spoau |e1oads spuapnis Jo abpapmouy| « abBejIaY [BINYNO pUE SiSaIS)Ul SJUSPNIS JO aBpapouy

+ Aouaioiyold afenBuel pue ‘aBpapmouy ‘SIS sluapnis jo abipamouy « ss59001d Buiules| suj jo abpapouy| « jusLidojaasp JUSIS8|0pE pUE PlIYD Jo aBpajmouy SiusWal]

sjuapmys jo abpamouy Buijesysuowsaq :q| yusuodwon
NOILYHYd3dd ANV ONINNY1d i} NIVWOA

93|



'sdnoif 1o spuapnis [enpiApul
Jo spaau Buifien sy} junodsoe
oul 9xe} pue Buluies| Juspnis
JO JUBLISSSSE AISUaYaIdWoD
e U0 paseq ale Sewodng

"pSiEpOWILLIOOOE
a4 Jou AW spuapnis

[ENPIAPUI SLOS JO SPa_U SU}
‘JanamoH “fousioyold Juspnis Jo
S0USPINS UO PSEY alE PUE S5B[0
S} Ul sjuspnis |[e Jo} 3|qeNnS
ale SAWO0IN0 8U} JO SO

‘Bulles] JUSPNIS 1O SIUBLLSSESSE
[eqo|B uo paseq ssejo auy Ul
SJUSPN}S BY} JO 150W 10} O|qElnS
8lE S8LLIOSIN0 8Y} JO ISO

'SP29U JUSPNIS JO JUSLLISSISSE
AUB UO paseq jou dle 10 SSE|D
8y} 10} 8|qEYNS JOU B1e SBWOoINQD

slaulea|
9SJ9AIp JoJ AllIgeyINg

‘uoljelBajul pue UOIFRUIPIO0D Y10
Jo} saiunyoddo pue Buiues)
10 sadA} Juslayip |e1aAss 8|8l

“Uo[jeuIpIooS
10} saniunpoddo pue
Bujules| jo sadAy uslagip

‘uonelBajul
10 Uofeulploos Je 1dwene ou
apewW sey Ieyoes] Ing ‘Buiules)

‘puens Jo auldiosip
auo Auo pue Buiules) jo

saluoono ‘eyeldoldde alaup - [eJanas 10918l SaW0N0) | Jo sadA} |elanss Jos|jal seWodin0 adA} auo Ajuo 1p3|jel sawodng aoueleqg
USLUSSASSE JO SPoLaL JUBLLISSOSSE
JUSLLISSISSE JO Spoylew JUSLUSSISSE JO SpoylaW d|gela 3|qelA Hwlad Jou op SaWooiNo JO spoyiawW J|qela ywiad Jou
a|qela Jwiad pue ‘Bulures) 15966ns 150}y ‘Bulules)| Juspnis | SWOS "SI AOE PUB SSWOJINO JO op sewooinQ ‘Buiuiea| uspnis
UBPNIS JO WIOY B} Ul USTLIM 10 WO} SY} Ul USTM “Jea[d | UOITBUIGLIOS E JO 1SISUOD 10 B89 SE J0U ‘SSNIAIOE SE paje]s ale
‘Jes|o 8le SO0 BUY ||y | 818 SSWOING [eucionasul syl ||y Alarelapow Ajuo 91e SsWooINQ | 10 Jea|d JoU Jaylle ale SaWOodIN0 Aue|n

'sauldiosip

pargjal ul pue sundiosip sy

ul yjoq Bulures| jo sousnbes e
0} pajoauuo2 ale Aay] “auldiosip
ay} ul Buiules| Juepoduwi

pue 10811 pue suoijeloadxs

ybiy Juesaidal sawoono ||y

‘Bulules)| jo aousnbas e

0} pajoauuU0d ale Aay] aul
ay} ul Bujures| juepodwi

pue 1oBu pue suonepadxe

ybiy juesaidal saLIooNo 1SOR

‘Bujules)| jo

souanbas & 0} UOIOSUUOD SWOS
1583 18 pue au|diosip ayj ul
Buiues| Juepoduw 108|4e) sWog
‘1061 pue suonepadxs ybiy
Algielapow Juasaldal sawooinQ

‘Bujutes| jo aoushbes

€ 0} Uo[oaUUoD € 10 auldiasip
ay3 ul Buluses| Juepodu

199]Ja1 10U op Aay “106l1 Jo yoe|
pUE sjuapn}s J0} SUoE}ORdXS
MO| JUasaldal sawoNQ

uswubije pue
‘aouanbas ‘anjea

4 d3HSINONILSIA

£ IN3IDIH0Hd

4 alsvd

I AHOLOV4SILYSNN

JONYWHO4H3Id 40 173A37

ILEIERE]

sloules| asIaANp 10} AJligelNg « douejeg « AJiE|D « Juawubije pue ‘aouanbas ‘onjep (SUBW|T

$3Wo9)NQ [euononisu| Bupeg 9} jusuodwon
NOILVYVvd3dd ANV ONINNVYTd ‘I NIVINOQ

9 |



JouleW | BY}

uo pue ‘AJUnLILIod 3y} Ul ‘HIsip
10 [0oyas 8y} yBnoly s|qe|iese
asouyy Buipnjoul ‘ansusixe

$1 SjUSPN}S 10} S80IN0SA!

Jo aBpajmou s Jeyoes |

Jeulay|
3} UO puE |00YOS BY} O} [BUISIXS
$92IN0Sa1 YIm Ajllel|iLLe) swos
pue Ja13sIp Jo [0oyos ayi yBnolys
3|qe|leAR SJUSPNIS 10} $90IN0Sal
JO s58UBJeMe SAe|dsIp 1ayoes |

‘AjpeoIq a10W |qe|eAR
$90In0sal Jo abpapaouy ou

1ng JousIp J0 [00yos auy yenoiyy
3|qe|lBAR SJUSPN)S 10} $90IN0S3]
JO S58UB.JeME SAB|dSIp I8yoea |

JoLISIp 10 |00YdS
3y} ybnoly} 8|qe|IBAR SJUSPNIS 10}
$80IN0SA. JO IBMEUN S| Joyoes |

SJUSPNIS 10) SBIN0SAY

J8UISIU| Y} Uo pue
‘saIslaAlun pue suoieziuebio
leuoissajold yBnolyy
AUUNWILLIOD ay) ul jo1sIp

1o |ooyss ey} ybnolyl s|qe|iene
asouy} Buipnjoul ‘aaisuaixe

s1 aBpapmouy |eaibobepad pue
1USJUOD SOUBYUS 0} $80IN0Sal
j0 obpamouy s Jaydea |

JoUlslU| BY} Uo pue
|00Yds 8y} 0} [BUISIXS $80IN0S8]
yum AlLlel|ILE) SLOS pue JoLsIp
10 |ooyos ay} ybnouyy ojqejiese
abpspwouy [eaibobepad pue
1USJUOD 8OUBYUS O] $30IN0S3]
JO s58UBJeME SAe|dsIp 18yoes |

“Alpeolq

2I0W 8|yE[leA. S80IN0SA)

10 aBpapnouy ou g ISP

10 Jooyos ay} ybnoiyy sjqefiese
abpajmouy [eaibobepad pue
JUSJUOD 8OUBYUS O} S80IN0S8l
JO S58UB.JeME SAB|dSIp I8yoea |

“PUsIp 1o jooyds auy ybnolyy
a|qe|ieae abpajmouy [eaibobepad
PUE JUSJUOD SOUBLUS O}
$20IN0S3) JO 2JemeUn S| Jaydea |

ABobBepad pue abpajmouy
JUSJUOD PUBIXS 0] SADIN0SAY

J8UISIU| Y} Uo pue
‘saljisiaAluN pue suoeziuebio
Jeuoissajoid ybBnolyy
AUUNWILLIOD ay) ul jo1sIp

1o |ooyss ey} ybnolyl s|qe|iene
asou3 Buipnjoul ‘ansuaixe

S| 95N WOOISSE|D 10§ $30IN0SAl
10 oBpapmouy s, Jayoea |

JOUISIU| BY} UO pUE [00YDS 3L} 0}
[BUISIXS $90IN0SS) Ym Ajllel|iLLe)
A0S PUB JOISIP JO |00YIS

ayy ybnouyy asn Woolsseo

10} 9|qe|leA. S92IN0SD)

10 sseualeme she(dsip Jayoes |

‘A|peolq alow

3|te|lene s90.1n0sal Jo abpamoun
ou 3N PISIP Jo [00Yds

ay3 yBnoiyy asn Wooisseo

10} 9|qe|leAe S0IN0SA)

0 Ssoualeme sAe(dsip Jayoes |

“JoUsIp 10 [00Yds sy} yBnolyy
3|qE|leAR 2SN WOOISSE[D 10}
$80IN0S31 JO SIBMEUN S| 18U9Ea |

asn
WOOQISSE|D J10) S22IN0SAY

14 d3HSINONILSIA

(> IN3I01408d

Z olsvd

I AYOLOV4SILYSNN

JONYWYO4Y¥ad

40 173A37

INIW3T3

sluapNs o) seoinosay « ABofiepad pue aBpapwouy JUSIU0D PUSIXD 0] SAOIN0SIY « SN WOOISSED 10) S30IN0STY (SIUAWIR(T
$a0In0say Jo abpajmouy Bunensuowaq :p} Wwauodwo)

NOLLYYVd3dd ANV ONINNV1d :} NIYWOQA

95 |



'sdnoib

[eUORoN.SUI Jo suisyed Jualelip
2y Bunos|as Ul a210yd Juapnis

JO 90UBPIAS I 813y "SaWOIINO
[EUORONISUI JUBIBLIP 2y}

pue sjuspnis ay} o} eleldoidde
se palea aJe sdnoib [euoionssu|

‘SOWO2}N0
[euoRONSUI JUBISLIP Sy}

pue sjuspnis au} o} sjelidoidde
Se paliea ale sdnoub [euoionsisuy|

‘A1alen awos Buipiaoid

JE 1Oy UE LM 'SSWooINo
|euoilonyisul sy} poddns
Allened sdnoib [euononnsu|

"AJo1IEA OU J3J0 PUE SBWOONO
[euOnoNysul sy} yoddns
jou op sdnouf |euononiisuy)

sdnoub [euononiisu|

s[eleew Bundepe

Jo Bunoses ul uonedioed
uapnis Jo pue ABojouyasy

jo asn ajendo.dde jo souspins

s atay] ‘Buiues| jnyBuiuesw Ul
sjuapns aBebus o} paubisep sle
PUE ‘'SSLLOOINO [BUCHONIISUI 8U}
Yoddns ‘sjuapnis o} 3|qeyns ale
$80IN0S81 PUE S[BISIEW S} JO ||y

‘Buiutes) [nybuiuesw ul

sjuapnys afefua o) paubisep ale
pUE ‘S2L09IN0 [BUOIIONIISUI SU}
Hoddns ‘sjuspnis 0} 9|qelNS 2le
$90IN053] pUE S[ELIAJEW 3} IO ||y

‘Buiues) jnybuiuesiu ul

sjuapnys afefiua pue ‘sawicono
[euonongsul 8y} Yoddns ‘'sjuspnis
0} 8|qENS 8JE $90IN0S3)

PUE S[elialel oy} Jo alog

‘Buiues| |nybuiuesiu

ul spuapnis abebus Jo sawoono
[eUoiONIISUl 8y} Hoddns

JOU Op puE SUSpNs Joj S|qelins
10U S1e $90IN0SAI PUE S|SB

$904n053J
pue s[elalew |euonaniisul

's1aules| [enplAipul
Jo} ‘oreudoldde se ‘pajenualeyip
ale pue Ajlanoe sallubos
[8A9]-ybiy ul syuspns abebus o}
paufisap |[e ale Ady | "$SaWO2N0
[euoonnsul ay3 poddns

PUE SIUIES| 85I9AIp O} 8|qBYNS
AluBly are saniaoe Buiuiea

'SJuSpNIs Jo
sdnoiB ualayip 1o} uonenuaIaLIp
awos Yy ‘abusjeyo

anuboa Juesyubis uaseldal
150W pUE ‘$aLUCIING [BUOIINIISUI
Y} 0] o SjuUSpPN]S O} 3|qEHNS

ale salanoe Bulules| ay} Jo |1y

‘sjuspnls

JUIaYIp Jo} UojenuaIaYIp

ou ypming ‘ebusjjeyo aanuboo
Sjelapol e Juasaldal aliog
"S3WO2ING [BUORINISUI S} 0} JO
Sjuapnis 0} 8|qeNS S.IE SAIIAOE
Buiuies] ayy jo sWos AuQ

“ANNIIOE [ENIOS||9IUI SAOE Ul
syuspns abebus oy paufisap Jou
2l pue SSLLOOINO [eUORONISUI
0} J0 SJUBpN}S 0} 9|geynS

10U ale salyARoe Buiuies

samAnae Bujuses

14 Q3HSINONILSIA

£ LN3II121404d

Z JIsvd

I AYOLOV4SILYSNN

JONVYIWYO4¥3d 40 173437

INIWIT3

2In3on13s Jun pue uossa « sdnouf [euonoONISU| « $80IN0SAI PUB S[BLISJEL [BUOIONISU| « SOINAIDE Bulules sjuswalg
uononusu| Juasayos Buubisaq 91 Jusuodwon
NOILYYYd3dd ANV ONINNY1d -1 NIYWOQ

9 |



waseyod Aybly s saniaLoe jo
uoissalBoid ay | "spasu Juspnis
aslenp 01 Buipioooe sAemyzed
JUBIBYIP JOJ SMO| [ PUE Jed|d

S1 8INJANAS SJUN 10 S U0SSa| 8y |

"SUOIJE0O][8 AL} S|BUOSER] Uy

USA® SI SaIYIARoE JO UOISsalBold

‘pazueblo ale safiAoe
LOILM pUNOIE 8Injanis paulep
Ales e SBY JIUN J0 U0SS8| 8Y |

"9/qBUOSES) SUOIEDO|E
LU} IS0 YJM ‘UsAdun

s1 581y Aoe JO UoissalBold
InoyBno.uy paurerew
AlWwIogun JoU S| 8JnjoNJS B}
yBnoyye ‘ainpnis sjqeziuboos
B SBY JIUN JO U0sse| 8y

"J)S1[B3IUN SJE SUCIEIO| |8 SWI}
pue ‘uoissaiboid paziuebio ue
MO[I0} JOU Op SSRIALOY DI0BYD S|
SIMANAS BUY} O ‘BINIONAS paulsp
A1eajo ou sey jiun 1o uosss| ay |

alnonns
JUN pue Uossa

14 (3HSINONILSIA

€ IN3101404d

4 JISvd

I AHOLOV4SILYSNN

JONYWY¥O4¥3Id 40 173A37

IN3IW313

2INjonJ}s Jun pue uossa « sdnolf [BUOKONASU| « S32IN0S3I PUE S|ELISJEL [BLUONONASU| « SaIYAIR Buiules :sjuswa|q
uonanuysu| jusssyo bulubisaq :3), Jusuodwos
NOILVHVd3dd ANY ONINNY1d -} NIVWOQ

97|



"SJUSPNIS [enpIAIpUI IO}
uononusul ainyny ued oy synsal
1UaWSSassE 93N 0} sUe|d Jayoea |

"sjuapn]s Jo sdnoub Joj uogonisul
ainny Joj ueld o} synsel
JusLssasse asn o} sued Jayoea |

2loum
© SE S50 8U} Jo} Uojonsul
ainyny Joj ueyd o} synsal
JUsWssasse asn 0} sueld Jayoea]

“uoonsU aInyny
BuluBisap u synsal Juslssasse
85N 0 sueld ou sey Jayoes]

Buluueld Joj asn

“UOIEWIOJUI
1USWISSaSSE SU} JO 83N Jaloes]
SE ||aM SE Juspnis sepnjoul

pue pauBisap [[em SI JUALSSIsSE
anjewo; Buisn o} yoeoiddy

‘pesn 94 0} sayoeo.dde renoiued
paubisap sey pue JusLissasse
anielwloy Buisn o) ABajens
padojanap-|jam & Sey Jayoea |

'SOW02INO [BUOONIASUI
aly Jo awos Auo Bupnjoul
‘AlEjuawWipni sl USLISSasSE
SAIBWLIOJ J0 33N auy o] yoroiddy

JUN 10 UOSSS| Y Ul
1USLLISSESSE SALELLIO) alelodicoul
o} uejd ou sey Jayoea |

SJUBWISS3SSE
anijew.oy Jo ubisag

Wawdojarep
JIlaly} 03 paanqLuod sjUSpNIs au
JeUY) 80UBPIAG S B1aY) 1es)d ale

TeS| Sle SplepuEls

"Iesjo Jou e Aoy Ing
podojenap Uaaq aney splepuels

"SpIEpUE]S 10 BIISLID

SPIEPUE]S PUE BLISILO JUSWISSASSY PUE BLISIO UBWISSISSY PUE BLSIIO JUBLSSasSY | ou sulejuon yoroldde pesodolg SPIepUB)S pue BLIajID
‘popasu
Se ‘juapnis [enplaipul oy peidepe
uaq aey salfiojopoyiaiu ‘§uapnys Jo sdnolf o) pajdepe
1UBWISSasSY "$58001d pUB JUSjU0d usaq aney Aew salfiojopotpall J0U 818

Yjoq Uj S3WOOINO [BUORONASU SU)
yp paubife Afin} s1 Juswissasse
0} yoeoldde pasodold

UALISSASSE JUaLISSasse
0} yoeoudde ayy ybnoly passasse
e S3WON0 |BUORONLSUI U} (I

Auew jnq ‘yoeoidde pasodold ayy
yBnoJy} passasse ale Sawoono
[BUOIONASUI BU} JO BLIOS

SBWOoIN0
[BUOONLSUI Yy JUanIBuoo
10U e $aIpa20ld JUsLSSassY

S3WO3IN0 [BUORINIISUI
yim aouanibuon

14 Q3HSINONILSIA

€ IN3191404d

4 JISvd

I AHOLOVASILYSNN

JONVWNYO4¥3Id 40 73437

LINIW3T3

Buiuueld 1o} 8] « SJUBLISSASSE SAIELLIC) Jo UBISA + SPIBPUEIS PUB BIISILY « SSLUIOOINO [eUoNoNIISUl Yjim souaniBuo) :sjuaws|g
sjuawssassy Juapnys Bubisaq iy} Jusuodwoy

NOILYYVd3dd ANV ONINNYd -} NIVAOd

93 |



"Papaau uaywm
A inpoadsal salewsse)d Bunaliod
‘s18ad J0 JuauIjeal § JAYJOUE BUO
IojuoU pue Jayjoue auo ioj fulsed
aunuab sje.suoap SJApNIS

‘Ingoadsal pue ayjod
A|[eJousf ale suoneIZuI JUSpNS

“JeU10UE U0 Joj 1padsalsip
aJeJjsUOLIAp 10U Op SJUapNIS

"SUMop-Ind 1o ‘Wsesses
JIljuoo Aq paziisioeleyo
2l& SUONBIANI JUBpNIS

SjUBpNIS Jayo
UlIMm suonoBI=IUI JUSPNIS

“UOIBLLIOUI

SAIISUSS LW JaU0Ba]
1811 0} Jeadde sluapnig sluapnis
10 5dnoub se |[am SE S[enpiapul 10}
Bules pue 1oadsal auinuab 109)01
SJUSPNIS YJim SUOIISEIBIUI Jayoes |

"Jayoes)
ol Joj 109dse) JUqIyXe SJUepnIS
"SJuapNIS 243 J0 Sainyno pue obe
ayy 0} aleridoudde ale suoioeIUI
4ang 10adsal pue Buiiea

[eJousB aje.suowap pue Ajpusiy
8. SUOIOBJS]UI JUapNIs-1ayoes |

‘Iay2es) 8y

10§ 10adsal [ewiuiw Auo Jgiyxs
SUaPNIS 'S3INYN9 SUAPNIS

10} preBaisip 10 ‘wsnione}
SAIDUA]SISUOOUI [BUOISEI0 103jR!
fewng ajeudoudde Ajjesaush
ale SUONBISIUI JUBPNIS-Iayes |

"18Yoea) 8l Jo} 108dsalsip

liqiyxe sjuspnig "sUIPNIs AU} 0
a.nyna Jo abe ayy 0} sjendorddeul
10 ‘0nse0.es ‘Bulueawiap
‘anjebau sI sjuapns awos

15B8| 1B Y}W\ UONIBIaI 18Ydea |

sjuapns
WM UOOBIAII Jayoea]

4 (3HSINONILSIA

£ IN3121404d

4 O[S £

b AJOLIVASILYSNN

JONYWNY¥O04¥3d 40 13437

INEIIERE

SIUSPNIS 1OY10 YA SUOIIOBIBIUI JUSPNIS » SIUSPNIS UM UCIOBIBNUI J3Y2BS | :SJUSWI|3
Uoddey pue )0adsay Jo JusluoliAug ue Buresls ez Jusuodwio)

INJWNOYHIANT WOOYSSYTI 3HL -2 NIVINOA

99 |



's19ad Buidjay 10 umo lisyy uo
syelp Buisial ‘gjdwexs Joj ‘Aq 3 ul
sjuatano.dwi Buneniul yiom Jiay}
Ul aplid SNOIAGO SYE) PUE |1B1ap

0} UOIUSYe SleliSUoLap SIUapnIg

Wiom
1ey} Ul spud sjensuoWwap pue
Ayjenb yBiy Jo yiom uo soussisul
s Jayoea) ay) 1deaoe sjuspms

‘Auenb

syl ojul AB1aus 118y} Jo S| ISaAUI
nq lom pool op 0} AJjiqisuodsal
3y} 1daaoe AjlewiuiL sjuspniS

“fiom Ayenb-yBiy

Op 0} UBY} JaLjel 3SE} B 8]9|dwoo
0] 811S9p 8y} Aq pajeAIoW 8q

0} Waas Aay | HIom Jisy} Ul aplid
OU 10 S| S1eSUOWSP SUBPMS

ylom ul apud uapnis

'SUOIE}DRdXe 858U} pazZjeuls)ul
aney 0} Jeadde sjuspnig
‘SUSpNS ||e 1o} suoijejoadxe
ybiy AeAuoo suonoeIaul
WIooISSE[D pue ‘sjuswubisse pue
SIIAOE ‘SBLUCOINO [eUOION.SUY|

"5)USPN}S 1S0W 10} suoneloadxe
ybiy AeAuoo suoiorisiul
L00ISSEJD pue ‘sjusluBisse pue
SN0 ‘SSWOIINO [BUORINLSY|

JUBLUBASIYOE pUE
Buiules| wepnis Io} suoneadxe
159powl Ajuo A8AU0D SuOIjoBISUI
WwooJsseo pue ‘sjusiubisse pue
SBIJIAOE ‘SBLIOJNO [BUOIONISU|

"sjuapnis
aLUOS J5B9) I8 10} SUoijejoadxa
mo| A9AU0 SUOIoeIRI
LICOISSE]D pUE ‘SlusIUBIsse pue
SBIIAIOE ‘$BLUCOINO [BUORINASU|

JusWanalyoe
pue Bujules|
Joj suonejoadx3

JUBIUOD BY} Jo souepOdWI B}
anea Aoy ey saeryul Bupye; pue
‘Aus01ind ‘uonedioiued sai0e Jisyl
yBnoiy} ajelsuoWwap sluspng

"an[ea sy
0} JUaWHWWOoD

JURJSISUCO SJEAISUOIAP SJUapNIS
PUE ‘JUSJUOD B4} JOj WSBISNYjUD
auinusb skanuoa 1ayoea |

"Suapnis ay} Aq ul-Ang jusledde
[BWIUIL AJUO PUE UOIIAUOD S|
UIWA INQ HI0M B} JO SouBpOduI
SYEOIUNLILIOD JBYoea |

's1ayjo Aq

pajepueLl Uaaq sey 1o Juepoduw
10U 81 31 jeys BunsaBbns Jusuoo
2} pJemoy apnie sajebou

© A9AUOD SJUSpN}S 10 Jayoea |

Wajuon
ay Jo aouepodw)

4 J3HSINONILSIA

€ IN3I121404d

[/ Jlsyd

I AHOLOV4SILYSNN

JONVYHNYO04¥3Id 40 73437

INIW3T3

oM Ul oplid Juspnig « JusWABIYOE pue Buiules] Joj SUOEI0adXT « JUBJU0D B} JO souelodw] :SJUBWa[g

Buiulea Joy ainyng e Bulysiigeis3 :qz jusuodwos
LNIWNOHIANI WOOUSSYT1D JHL -Z NIvinod

100 |



JUSLLUOIIAUS WLIOOISSE|D S}
0} UOINGLIUOD SAJUEBISANS B SXel
sleuoissajoldeled pue slesjun|op

"SSe|0 aIpua ay} bulinp pabebua
Apuspuadapul pue Aagonpold ale
s[eucissejoldeled pue s1esjun|op

‘uoisiaadns Juanbaly
aunbai ng swy ssepo jo suopod
Bunnp pebebus Ajaaonpoid ale

sleuoissejoldeled pue sI98jUN|OA

"aW1} SU} §O JSoW S|p! e
pUE Salnp pauyep Ajles|d ou arey
sleucissajoldeled pue $19a1UN|OA

s|euolssajoidered
puE SJasjunjoA
10 ucisialadng

‘uolrelado ualolye 10} Alljigisuodsal
a|qelapIsuod Buwnsse

SlUSpnIs Y ‘paysijqelsa

||eM 81 S3IINP [BUCHONJISUIUOU
Buiwiopad 1o swalsis

“aLUl} [BUOONASU|
40 850| [ewluiw ul Bupynsal

‘a0e|d Ul 21e S3INP [BUOIONIISUIUOU
Buiwiopad Joj swelsAs usioiyg

"aLW[} [BUOONASUI JO SSO|
auwos ul Bunynsal quaioe Auey
A|uo aJe sannp [BUCIONISUILOU

Buiwiopad 1o} swalshs

sannp
[euononsuiuou Buiuopad Ul 1s0|
$1 alWI} [eUORONISUI S|qBISPISUCY)

sannp
[euooNIISUIUOU
10 @0UBWIONAd

‘uofelado yjoows Joy Ayjiqr
awos Bulwnsse spuapnis

Y ‘sso|wess ale sa|ddns

pue s|eusiew Bulipuey o} sauRnoy

“3LW[} [BUOLONASUI JO S5O
S| ym ‘Ajyzoows Jn2oo salddns
pue s|eusiew Bulpuey Jo} saupnoy

own

[BUOIRONISUI JO SSO| SLIOS UM Ing
‘||om Ajayerepow uonouny saijddns
pue s|eusiew Buijpuey Joj saunoy

“aLU[} |[BUORONIISU JO S5O
uesiyubis ul Buiynsal ‘Aguaioigeul
pajpuey a.le sa|ddns pue sjelaep

sal|ddns pue
sleualew
10 Juawabeuey

‘uopelado usioe Jisyy Bulinsua
ur Ayjigisuodsal Bujwinsse sjuapnis
Ul ‘'SS9|LUEBSS 9B SUOIHSUE. |

LU} [BUORONISUI JO SSO| S|
Ui “A|I00WS IN000 SUOIYSUe. ]

“8LUI} [BUORONIISUI
40 s30] BWos Ul Bunynsal
‘JUaIolYe Sle SUOIISUEL} SLOS AUD

‘SjUsLPes UOSSA)|
10 S3IHAROE USaMIa] 10| aLul}
Uontu Yjam ‘oj0BYD Je SUOIISUBI ]

suolysuel) Jo
uawabeuely

‘Auaonpoud

1o} AJjigisucdsal Buiwunsse
SJUspNs yIm ‘sawiy |[e je pebebus
Alangonpold ale sjuaphys pue
‘paziuebio |jam S| yiom dnoib-|lewg

‘Jayoes) sy Ag pasiaiednsun

ajym Buiuies| ul pebebus
Ajgajonpold ale sjuspnis 1soW pue
‘paziuebio [jam s| yiom dnoib-|ewg

“Jayoea) ayy Aq pasialadnsun a|iyw
Burures| ul paBebus Ajpaonpold
ale sdnoib awos Auo u spuapnig

‘Buiuies| ul pebebus
Alenipnpold Jou ale Jayoes)
3y} yuam Bunjiom jou spuapnig

sdnoub [euoijonJisul jo
juawabeuepy

14 d3HSINONILSIA

€ LN3I01404d

4 Jlsvd

I AYOLIV4SILYSNN

JONYIWYHO4HId 40 173A37

I EINERE]

sjeuoissajoideled pue s1asjun|on Jo uoisiAIedng « SAINP [EUOCIIONIISUILOU JO SOUBLLIOHSH
« salddns pue sjeusjew jo juswabeuely « suonisuel; jo Juswabeuep « sdnoib [euononsul jo Juawabeuepy SJUSWS|T
salnpadold woolsse|n Buibeuey 07 jusuodwon

LNJWNOYIANT WOOYSSYTI FHL 2 NIVWOJ

101 |



‘ejeldoidde

Ala1us s| Jolaeysq Juspnis

10 ‘spaau [ENpIAIPUI SIUSPNIS

01 SAILISUSS pUB aA0aUS AlYBiy !
lolAeYaqsiw 0} asuodsal Jayoea |

‘ajeudoldde

Aj|e1susb s| Joixeysq uspnis

10 “Ayubip s Juspnis sy} sjoadsal
pue |njssaons pue sjendoidde si
JolReyaqsiul o} asuodsal Jayoea |

'58|NJ BY} JO SUONOBILUI Jofew
OU 8l 219] 10 ‘S)NSal UdAsUN
YA ING J01ABYSGSIL JUSPNIS
0} puodsal 0} sjdwiane J1ayoes |

“#yubip

s Juapnis ayj 10edsal Jou seop 10
‘anissa.dal Aj1aA0 I ‘JUSISISUODUl
sl asuodsal ay1 Jo ‘J0IABy3gSIW
0} puodsal Jou $20p Jayora |

JolARYaqSIW
uapn3s 0} asuodsay

‘Ajinpoadsal

Jayjoue auo Buialiod

‘IolABYSq SJaad JIay} pue umo
JisL} 10}uoW SjUSPNIS "sAlUSASId
pUE 8)iqns S| Jayoes) Aq Buncyuop

'salul ||e Je JolAySq
USpnIs o} Lafe si Jayoea |

"SJUSPNIS SWIOS JO SSIHAIIOR
aU3 ssiw ABW Ing JoiAeyaq juspnis
Jo a1eme Ajjesausb S| Jayoes |

‘Buiop a1 sjuapnis ay}
JBUYM JO SIEMEUN S| 1o2E3) pUE
‘pRIoYUOW JoU S| IOIABYY JUSPNIS

10lARYSq JUapnls
10 Buloyuop

‘uonedionued

uapnIs Y padojanap usaqg
aney 0} Ieadde pue spuapnis |l
0} Je3[2 2JE 1oNPUOd JO SPIEpUBIS

SJUDPNIS [
0} 188]0 218 JNPUOD JO SpIepuElS

‘Wayy

PUEISISpUN 0} W3S S}UapNs
1S0W pUE ‘paysliqelss uaag aney
0} Jeadde 1onpuoo Jo splepuelg

"ale Splepuels ayl

JBUM O} SB Pasnjuco alIe sjuspnis
10 ‘paYs!|qeIse Uaag aaey o}
Jeadde 10npuoa Jo spiepuels oN

suonejoadx3

4 J3HSINONILSID

£ LN3I31404d

Z aIsvd

I AYOLOV4SILYSNN

JONYWHNO4HId 40 13437

IN3W3T3

JOIABYSGSIW Juapnis 0] asuodsay « JOIABYSQ JUSphls Jo Bullojiuo| « suolelpadx3 :sjuswalg
JolAeyag wapnjs Buibeuepy :pz Jusuodwo)
LNIANNOHIANT WOOHSSYTO JHL 2 NIVINOd

102 |



‘Buiuiea) Jiau aoueApe 0} 2InyuINy
alp 1snlpe sjuapnis pue ‘A inyiys
pue A|Isea saoinosal eaisiyd

93N SJUSPNIS PUE JAY2.3) jog

‘saninoe Bulules|

10j 82Inosel e sl JUswabuelre
ainyuiny au pue ‘Ajinypis
$a0In0sel [ea1sAyd sasn Jayoes |

'$39UBA03YS P

UM Ing ‘Uossa| e Joj pasnipe

9q Aew ainyuiny ay | “Ajarenbape
$30In038! [e2ISAYd SasN Jaydea |

'sa0Inosal [eoishyd

jo asn Jood sayew Jayoes)

ay3 Jo ‘sananoe Bulules| sy
slapuly Juswabuele anyuiny sy

sa01nosal [earsAyd Jo
88N pue aInjuIny
Jo Juswabuelly

"sjuapnis |[e 0}
9|q1s5220e A|lenba si Buiures) ||
JEUY} 2INSUS SA|SSWSY) SJUSpNS

puUE ‘ajes s LOOISSE(D dY|

‘Sjuapnis ||
03 2|qIssa29e Aj[enba s Buiules)
puE “afes S| WOOISSEP 8y |

SJUSPNIS JS0U O} 9[(ISS8008
s1 Bulues) [enussss 1ses|
1e pue ‘ajes sI WO0ISSe) 8y |

SjuspNIS
3LUOS 0} 9|qIssaa0e Jou S| Buiules|
10 ‘afesun s1 LCOISSE(d 8y |

1SS3208 pue A1aJeg

y d3HSINONILSIA

€ IN3101404d

4 JISvd

I AYOLIV4SILYSNN

IONVYWYO4d83Id 40 13437

LN3IW313

$92.n0sal |eaisAyd Jo ash pue ainjuing Jo Juauiabuely « AiqIssaooe pue Alajeg SjusWR(3
aoeds |e2isAuyd Buiziuebip :az Jusuodwon

LNIWNOHIANT WOOUSSYTO 3HL ¢ NIVINOd

103 |



'SOLIEINJEI0A SJUSPNIS PUSIXS O}
salunuoddo spuly Joyoea | "Uossa)
8} S8YoLIUR Jey} AlBIngesoa
USSOUD-[aM Y ‘anssaldxe

os|e 51| 'ys|bug prepuess o}
SWIOJUOD pUE 1031100 S| abenbug
USTLM pue usyods s Jeyses |

's]sala)ul pue sabe sjuepnis

2y} 01 ajendoidde s1 Alengeoop
‘ysi|Bu3 piepues o} SWIojuco
pue 1081100 pue Jeao sl abenbue)
USIILAM pue usyods s leyoes |

‘spunoiboeq o sabe

Sjuapnis ay; o1 a1eldoidde 1ou s
JO pajiwi] Inq 1081100 sI AIB|NGESOA
"ys||Bug pJepue;s o} Wiojuos

pue Apoaliod pasn ale yyog 9|qifa|
s| afenfue| uspm pue ‘s|qipne

s| eBenbue| usyods s layoes|

‘pasnuco
sjuapnis Buines| ‘Ajjoaliooul pasn
1o ‘enBen ‘sendoiddeur aq Aew
Alengeooy, XejuAs 10 Jewwelb
10 SI0J12 SUlRlOD abenbug
usyum 1o usxods sjqiba||I

s aBenfBue| uspum 10 ‘s|gipneul
s| eBenbue| uayods s layoes |

abenbue)
USRLIM PUR |BJO JO 35

's19ad J1ay} 0 s)dasuco Buluie|dxs
0} 9JNqIIUOD SUapNIS "soualiadxe
pue aBpamouy suapns

UMM S192UU0S pue aaljeulBeuw)

S| JURJUO Jo Uojeue|dxa S Jaysea |

‘gouslledxe

pue abpajmouy sjuspnis

UYum s398UU09 pue ajelidoldde

S| JUSIUOD JO Uoljeue|dxd S Jayoes |

MO[|04 0} YndIYIp

ale suomod Joyjo Ing ‘Anyms
oUOp S| SLLOS {USASUN SI JUSIUOD
oy} Jo uoneue|dxs s Joyoes |

‘abenBue| sjelidoiddeul sasn
Jo Buisnjuos 1o Jesjpun sl Jusjuco
au} Jo uoijeue|dxa s,1945ea |

JUSIU0D
10 suopeuejdxg

‘Buipueisiopunsiw

uspn)s ajqissod ajedionue pue
S)UspnIs 0} 1es|d ale senpaooid
pue suonoalIp sJoyoes]

"SjuSpNIS 0} 180 ale seinpasold
pue SUoRoRIIp S,Joyoes |

"UOISNJUOD JUBPNIS
I Iale polyleo ale sainpasold
pue suonoalIp s Joyoes]

SjuSpnIs
o} Buisnjuos ale sainpasold
pue SUoRoSIp S Joyoes |

salnpadoud
pue suopoalg

‘slsalaul Juapns
o1 ssodind ey Bunju| ‘Buiules|

13PBOIQ UIYLM PIENYIS SI Y 19UM ‘Buiules| Japeolq uiyw pajenys '§5900NS
Buipnjoul ‘Jeajo Hun 1o Uossa) s1Y 9loym Buipnjoul ‘reso siun | papwi) yum ‘esodind jeuonanisul 'SJUSpNIS 0} Jesjoun si Jun Buiules)
oy} jo ssodind sy} soxew Joyoes] | 1o uosse| ayy Joj ssodind s Jayoes| oy} urejdxe o} sjdwene Jayoes| | 1o uosss| e ul esodind s Jaydes | Joy suoneldadxg
L EIERE]

14 d3HSINONILSIA

£ LN3I2140dd

4 aI1svd

I AYOLOV4SILYSNN

JONYWYO4¥3Id 40 173A37

obenBue| ua1)IM puUe [B10 JO 98] « JUBIUO0O Jo suoleur|dxg « sainpaoold pue suonoslg « Bulules| Joj suoneadxy (sjusWs|g
SJUSPN)S Yym Bunesiunwwoy (eg Jusuoduwion
NOILONYLSNI € NIVINOQ

104 |



"UoISSNISIp
QY U1 pJeay ale Sa0I0A B
1B} 2INSUS SOA|9SWIAY) SIUSPNIS

“UOISSNOSIP B} Ul Sjuspnis
|le saBebus A|njssadons 1syoea |

'$8300NS PAYIWI| A|UO LM
1Ng ‘UCISSNOSIP SY} Ul SjUSpNS
||e abebus o3 sidwaye Jayoes |

"UoISSNOSIP
U} S1RUILLOP SJUSPNIS MO} Y

uonedioyed Juapnig

'SUoNGLU0 pajioljosun Bupew
pue soidol Buneniu ‘uoissnasip ayy
J0 $5900Ns 8y 10} AYjiqisuodsal
9|qelapiSu0d SWNSSE SJUSPNIS

‘sjendoidde usym apise Buiddeis
‘spuapnis Buowe uoissnosip
auinusb e sajeslo I1syoes |

‘S}Nsal usAdUN UYM

‘UOIJEIIYS] UBYY JBUIEI UOISSNOSIP
auinusb ul syuspnis abebus
013dWiane SLIOS SSHEL JYES |

‘Slomsue

pue suonsanb ||e Buieipa
Jeyoes] 8y} ypm ‘ajA1s LOIE}8)
Apueuiwopsid si sjuspnis

PUE 18088} USBMIa] LUONIBIS]U|

sanbiuy2a) uolssnasiq

‘suonsanb

AuBwW a1e|nuiIo} SuspnIS “puodss]
0} SJUSpPNIS JOJ Wi} djenbape

Ui “Ayrenb yBiy Ajoyun

10 ale suonsanb s Jayoea |

‘puodssl

0} sjuapnis Joj papliaoid s|

aw senbapy “Ayjenb ybiy Jjo sie
suonsanb s Jayoes) sy Jo IS0

"95U0dsa)
InayBnouyy e suAul swos AjuQ

“UoIssa0ans pidel ul pasod ‘Ajenb

yBly pue Mo| JO UoleUIGWOD
€ 9Je suonsenb s Jeyoes |

U0IsS320ns pidel Ul payse

ale sy pue ‘sasuodsa. 1081109
3|Buis pue abus|ieya aaniufiod
MO| ypm ‘Ayjenb Jood Jo |e
Ajlenuia are suonsanb s Joyaea |

suonsanb jo Ayjenp

1 J3HSINONILSIA

€ IN3I01404d

< alsvd

L AHOLOVASILYSNN

JONVWYO4dId 40 T73A37

LINIW3T3

uonedipiped Juspnig « sanbIUYoS} UCISSN2SI « SUOiSaND Jo AJienD :sjUSWB|]
sanbiuyoa] uoissnasiq pue Buuonsanp buisn :qg Jusuodwon
NOILONYLSNI ¢ NIYINOQ

105 |



'sjuapnis ||e Joj ayeudoidde
S| U0SS9| AUy} Jo Buided ‘aInsojo

‘gendoidde A|jeiousb si uosss| ayy
jo Buioeg ‘paziuebio ale salyajoe

USISISUoU|
S| Uoss9| au3 4o Buioed "uosse| ay}
noyBnoIy pauleuleww ALiopun

"4}oq 1o ‘paysni 1o AO|S 00} S|

pue uooa|yal Joj Bumolje ‘Jualayod 3y} YoIym punole ainjonns jou 1)1 yBnoyye ‘ainjonns | Uosse| ayy Jo aoked ay) Jo ‘aInjonlis Buioed
AlyBiy s a1njonis s,u0ssa| Y| paulap A|leajo B sey uossa| ay | a|qeziubooel B SeY Uossa| By | paulep AlJEs|o ou Sey Uossa| 8y | pue ainjonlig
‘Bulues)
Jlay} sauByUS 0} S[ENSIEW JO
uoieals 1o ‘uoljeidepe ‘eoloyo sy} ‘wayy yywm pabebus
Sleniul sJUSpNIS “Aj[BIusL SjUSpns ‘Ajejusw syuepnis | Ajejusw Ajeiged Ajuo ale sjuspnis ‘A[ejua sjuspnis abebus
abebus pue sesodind jeuononisul | abebus pue sasodind jeuononisul 10 ‘sasodind |euononsul U3 0} jou op Jo sesodind [euciongsul $921n0sal
3y} 0} S|gBYINS 1€ $30IN0SA 3y} 0} 8|qEYINS dIE 530In0sal | 8|qeyns Ajeied Auo ale saoInosal 3y} 0} S|GEHNSUN I $30IN0S3] pue sjeuayew
pUE S[elalell [eUORONASY| pue S[elajel jeuononisu| PUE S[elJajeL [BUOONISU| pUE S[ElISJeW [euononnsU| [euonannsU|
‘sdnoib [euoionasul
40 Jusuisnipe Jo uonewoy
U} 20UaN|UI 0} SATEIIU| BU) SXE) "UOSSA| BY} JO SAOIN0
sjuapnig "U0ssa| Ay} Jo sasodind "uosss| ayy 4o sesodind [euoonysul ayy Buisueape
[BUOIONISUI U} O} JO SJUaPNIS [BUCHONLSUI AU} O} 10 SUAPNIS Ul |njssa20ns Ajgjesapolu Ajuo Jo 'SALLOINO [BUOHONISUI SU)
ay; o} azeudoidde Ajny pue ayy o} sjeudoidde Ajny pue | sjuapnis ayj o} sjendoidde Ajerped | o3 Jo sjuapnis sy o3 sjelidoiddeur sjuspn)s
anjonpold a.e sdnoif [euonsnnisu| | aaanpold ale sdnoub [euoipnisu) Auo ale sdnolb [euoionsu| ale sdnoif [euoionasu Jo Buidnols

‘Buipuejsiepun 118y}
aoueyus o} soslold pue saniAloe
1depe Jo ajeniul SJuapnIg USROS
{o uopelojdxa Jiay} ul sjuswubisse

pue saiiAloe ayi ul pabebua
Ajaauboo aue syuapnis ||y

s Buliojdxs ul pabebua
Alaaubo ale sjuepnis ||e sowe
puE ‘sjuspnis o sjelidoidde aie
sjuawubisse pue sanAoE 1SOp

‘pebefius Jou ale
s1ay10 1nq ‘Ajjejusw wayy abebus
pue sjuapnis alos o] slendoidde

ale sjuawubisse pue salIAloY

‘wayy ul pafiebus Ajleuau

10U a1e S)UBpNIg "punocibyoeq

10 aBe sjuapnis Jo} sjeridoiddeul
ale spualubisse pue saiAoyY

sjuawuhisse
pue sallARY

14 d3HSINONILSIA

€ IN310140d

4 Jlsvd

I AHOLOVY4SILYSNN

JONVNYO4¥3Id 40 13A37

ALElERE]

Buioed pue ainjonig « $92IN0SAI PUE S|ELISJEW [BUOIIONIISU| « SJUSPNIS Jo Buidnoln) « sjuswubisse pue saAdY (SJUSWI|]
Buiusea ui syuspnyg buibebuz :og jusuodworn
NOILONYLSNI ‘¢ NIVINOQd

106 |



‘Buiulea) Jiay} Ul uoijewLIoul
1B} JO 35N A0 SXeW 0S[E Inq

spiepue)s aouelLiopuad pue BUSJID | 'splepuels souelliouad pue el ‘splepue)s souewlopad ssalboid
JalISSosSE auy) 1suleBe yiom Jualussesse au jsuleBe yiom PUE ELISYIO JUSLISSSSSE BU) ‘ssalboid Jo Buuoyuow
umo Jiayy Jo Ayjenb sy Jonuow pue UMO 113U} Jo Alfenb sy Jojuow 1sureBe yiom umo Jiayl Jo Aljenb jo Buuoyuow 1o JUsWSSassE pUR JUBWISSISSE
$5955E Ajuanbaly Ajuo Jou sjuspnig pue ssesse Ajuanbaly sluepnis | 2y ssesse A|[euoiSesoo sjuepnis -Jjes ul aBebus jou op syuspnig -}|98 Juapnis
‘Busea) Jisyy Ul oegpas) Sy
10 95N SYEW Sluspnis pue ‘Ajjenb ‘Ayjenb USISISUOOUI ‘Jouurw Ajpwn e
by Apus1sisuco Jo pue Ajswiy ybiy Apussisuod Jo pue Apwi 1 $5aUlaWN S pue ‘Uaaaun | Ul paplaoid Jou pue Aenb Jood Jo
S| SJUSPNIS O} YOBqPaS) S Jaydea] |  sIsjuapnls o} yoeqpas) sJaydes| | s sjuapnis 0} }oBGPSR} S JYoES] | SISJUSPNIS O} OBqPad) SJaUdES| | SJUBPN]S O} YIeqpasd

‘sjuspnis [enpiaipul Jo ssaiboud

ay} siojuow pue Bulpuelsispun
Jisy Buipiebal suapnis [ENpIApUI
WIO1} UoBWLIoWI DisoubeIp s)olje
AlleonewsisAs pue Ajsaioe Jsyoes |

“UoIjeLLIOUl
Wi o1 spdword ansoufelp
Jo8sn papwi) Buiyew ‘wnjnoing
ay1 ur suapms Jo sdnolb

jo ssaiBoud sy sioyuow Jayoes |

“uoljewIo] opsoubelp
OU S)191[8 N SJOYM B Se SSBD Bl
jo ssaibold sy} siopuOW Jayoes |

wnna1Ing ayy ut Buiules|
JUSpN}s JOJUOW 10U S0P Jayoea |

Bujules| Juapnis
Jo Buuoyuop

"BIISYLIO BY} JO JusWido[2AIp L

0} PaINGUIUOD SABY PUE palen[esd
ad] [ YoM T3 yolum Ag
SpJepuels oueLLiopad pue LYY
2y} Jo aleme Ajjn} aIe SUSpNIG

‘pajenene
ad] W Y10M 193 ylum Ag
SpJepuE]s ouelLIopad pue BlspID
aU} 10 aIeme A||nj ale SUSpng

"PRYBN[EAD 94 |[IM HJOM JIBY} YoIym
Aq spiepue)s aouewIoad pue
LSO U} O SWOS MOUY SIUSPNIG

‘pelen|es
30 |17 S10M JIBUE YD1 Ag
splepuels souewlopad pue elayo
U} JO BIBME J0U BB SlUSpMG

BLISJUD JUSWISSASSY

4 J3HSINONILSIA

€ LN3I0140Ud

Z Jlsvd

I AYOLOV4SILYSNN

JONYNYO4H¥Id 40 T3A3T

IN3IN3T3

ssauB0id Jo BulioyuoW pue JUBLLSSSSSE-}|BS JUBPNIS « SJUBPNIS O} YOBQPSS « Bulules| JuspNIs Jo BULICHUO) + BLISYIO JUSLUSSSSSY :S)UBLA|]
uopoNIIsU| Ul Juswssassy Buisn :pg jusuodwon
NOILONYLSNI € NIYWOQd

107 |



"|ooyos 8y}
Wwol} $90In0s8. [BUOIHPPE BuRiolos
pue saifiajess Jo sliopadal
anisuaixe ue Buisn ‘djay peau oym
sjuspnis Joj sayoeo.dde aaioays

'salBsiel1s Jo anoyadsl peolq
e uo Bumelp ‘Buiuies| Aynoip
aABY oYM sluapnis 1o} sayoeoidde

"uo MeIp 0} salberens [euononnsul
10 allopadal paywi| e Ajuo
SBU INg SJUSPNIS ||E JO SS00NS U}

JUBWIUOIIAUS SWOY SJUSpnIS
Y} Jo Juapnis ay} sewelq Jo dn
sanB Jayys 1ayoeay sy} ‘Buiutes)

Bunyeas ul sisisiad Jayoes | Bunjeas ul sjsisiad Jayoea| | oy Ajigisucdsal sidaooe Jayoea | AYnoILIp sey Juapnis B USYA 9oU9sISIed
USAS SNOBUEIUOAS ‘pardnisIp sl Uossa| 8U3 JO
© 10 §1$9J91U1 Juspnis uo Buipjng ‘§18918)U1 10 suonsenb Buied ey yBnoyye ‘sisalaqul 1o
‘Buiuses| soueyus o} Ayunyoddo SIUSPNIS SajePOWLIod. | suoisanb suspnls SlepOLLLLODDE ‘§159J91U1 10 suonsenb sjuspnis
Jofew e s2219s 1oyoes | A|Inissaoons Joyoes | 01 sidwane Joyoes] | apise saysniq o saloufl layoes | SJU3PIS 0} asuodsay

"POpasU UaYM
uoss3| & 0} Juswisnipe Jofew
© SayEW A|njsse0ons 1oyoes |

‘Alyloows sIn200 Juauisnipe
3y} pue ‘uossa| e 0} Juswisnipe
JoUI B SeXeW Iayoes|

‘synsal |nyssaons Ajeiyed
AJUO Y ‘POpasU UM U0Ss3)|
e 1snlpe 0} sjdwsiye Jayoes |

‘papasu Ajles|o s1 abueyo
e Usym uaa ‘ueld [euoianisul
ue 0} A|pibl salaype 1syoes |

Juswysnipe uossa

14 J3HSINONILSIA

€ IN3131404d

[4 aISvd

I AYOLOV4SILYSNN

JONVWYO4¥Id 40 173A37

INIFWITS

POUBISISIag « SIUSPNIS 0] osUodSey « Juslshipe U0SSeT (sJUSWS|T
ssauaalsuodsay pue Ajiqixal4 Bunessuowsaq :a¢ jusuodwon
NOILONYLSNI ¢ NIYINOQ

108 |



"UOII. JO $8%5IN00
uaIaIp Jo $5800Ns d|qeqold sy}
yum a18|dw oo ‘'suoioe aAeuls)E

oyads sieyo Joyoes) ‘s||ixs Jo
allopadal aaisusixe e uo Bumelq

yBney sI UOSS3| BU 8L Jeyloue
paLl} 8 p|noo jeum Jo suonsabbns
21108ds M8} B SO3eW Joyoes |

yBne) s uosss| ayy

alun Jayioue paaoiduwi g pjnod
uoss9| B MO INoge suoisahbing
[elauab sexyew Jayoes |

ybne) s1 UosSa| Y1 SLW Jayloue
paaoidwi g pinod Uosss| B Moy
o) suonsebbns ou sey Jeyoea |

Buiyoeay anyny ui asn

‘yoes

Jo sy1Bualis aaneal ayy Buiybiam
pue UOSS?| Y} Wol sajdwexa
alyoads Auell Bunio ‘sswonno
[EUORON.ISUL S)I POASIYIE 3 YDIYm
0} JUSIX dY} PUE SSAUDAIOYS
S,U0SS?| B JO JUSLLSSASSE 9jeinooe
pue |nyBhou) e saxew Jayoes |

quawBpnl

oy} poddns 0} seouslslel
|eloual )0 Ued pue $aLIoaNe
[BUOIONIISUI S1I PRASIYDE Yl YOIy
0} JUSIXD S} pUE SSAUSAIIIOUD

S UOSS3| B JO JUSWSSasse
S]EINDOE UE S8Xel 1ayoes |

Jowl

S1aM $8LIODINO [BUOIONASUl YaILm
0} JUSIXS DU} PUE SSUSAIDIYD
5,U0SS9)| B 4o uoissaiduw

aleinooe Ajjesaush e sey Jayoes |

‘U0SS3| B JO $5900NS

ay sabpnlsiw Apunojoid 1ayoes]
10 'SaWO0IN0 [BUOHSNASUI S}
POARIYIE 10 DADYS SBM UOSSI)|
2 19UIBUMm MOUY JOU S30p Iayoea |

Aoeinooy

14 d3aHSINONILSIA

£ INTIDI40¥d

4 olsvd

I AHOLOV4SILYSNN

JONYWNYO4¥ad 40 13 A3

INENERE]

Buiyoeey aininy U1 asn » AoeIND0Y :SIUBWIRIT
Buiyoea) uo Bunoa|jay :ep Jusuodwo)
SALITAISNOdSIY TVNOISSIA0¥d ¥ NIVINOQ

109 |



‘QOUEURUEW

S}l 0} SInqlju0 SpUapNIS

pue ‘anjoaye Alybly siseniaie
[EUCIIONASUILOU UO UOIYRLLIOUI
Buiulejurew Joj wajsAs s Jayoea |

‘anoaye Afny s saninoe
[EUOLONJSUIUOU UO UOITELLIOJI
Buiurejurel Joj WalsAs s Jeyoea |

'slolg

pioAe o1 Bulioyuou Juanbayy
alinbal Ay} Ing ‘ejenbape
2. SaNIAE [BUORNLSUI
-UoU Jo} SpI0dal S Jayoes |

“UOISNyuod pue
sioli ul Buynsal ‘Aelesip
Ul 2J8 SAIARE [BUOIINASUI
-UOU 10§ SPI0J8I S JaY0Ba |

$PI033I [BUOIJINASUIUON

$pI0dal

oy Aunaidiaur ur apedioiyed

PUE UCITBLWIOMI SNqLUIU0D
sjuapnIS “anioaya Ajny si Buiules)
ur ssa1B01d Juapnis Uo UORBWIo!
Buiurejurew 1oy wajsAs s Joyoes |

‘anLoala Ay st Buluses|
ur ssa.B0id JuspnIs Uo LOREULICI
Buiurejurew 1o} WaisAs s Joyoes |

"3A108U9 A|[elued

Ajuo pue Areuallipni sl Builies)
ur ss3.1601d Juapms uo uoneLLIolul
Buiurejuiew Joj Wwalshs s Jayoes|

‘AeLIesIp Ul 8 WaJsAs

au1.Jo ‘Buiures) ur ssaubioud
1uapns Uo uoieLLLoul Buluejurew
10} WasAs ou sey Jayoes |

Buiutes) w
ssalfiold Juspms

'SpI0J8) BY)

Bulureiurew ul sledioed syuspnig
‘anoaye Ay sl siuswubisse Jo
UoRe|dWoD JUapNIS UO UORBWIO!
Bulurejurew 1oy walsAs s Jayoea |

‘an10aYe ANy 81 sjuswuBisse Jo
UORS|AWOD JUSPNIS LUO UOHELLIOW!
Buiurejurew 1oy WajsAs s Jaydea |

‘aAaye Aeiued Ajuo
pue Alejuawipni s1 sjuswubisse jo
Uore|duwed JUBPNIS UO UOELULIOI

Buiurejurew Joy WaisAs s Jayoes |

‘feliesip Ul 81 sjusluubisse Jo
UORS|EWLIOD JUSPNIS UO UOKBWIOW!
Bulurepiel Joj wejshs s Jayoea |

sjuawubisse
40 uonajdwoa Juapnig

4 d3HSINONILSIA

£ IN3121404d

4 JI5ve

I AYOLOV4SILYSNN

JONYWYO04¥3d 40 T3IA3TT

INIW3T3

$pI02aI [BUOONISUILON « Buiules| ul ssaiBoid Juopnig « SjusLUUBISSE Jo Uona|dwion JUspNIS :SIUBWI|3
SPJI099Y 3)en20y Bulureiuleyy Gy Jusuodwioy
S3ILITGISNOdSIY TYNOISSIA0Nd ¥ NIYIWOQ

110 |



‘uopedioied

Ajwey Aq pasueyus aq

pinoo jeyy sosloid 1oy seapl
2INQIAUOD SJUSPNIS NISSIT0NS
pue juanbayy ale weiboid
[BUCIONIISUI SU} Ul SSI[ILE)
abebua 0} spoys s Jeyoes |

[nIssa00Ns
pue jusnbalyaie welbold
[BUOIFONIISUI U3 Ul SSI[ILIEY
abefus o) spoys slayoses |

‘welboid

[euonoNsUl 8y} ul saljiwe) sbebus
03 sidwaye |njsseoons Ajeiued
pue 158poll sa)el 1syoesa |

‘gjeldosddeul

ale spoyo yons Jo ‘welboid
[euonoNISUI 8y} Ul saljiwe) abebua
o} 1dwaype ou sexyew Jayoea |

wesBoud
Jeuononmsul ayj ul
sal|lwey jo Juswabebug

Ayapisuas

[eJnyno pue [euoissajoid

1ea1B yjm pajpuBy SI SUISIUOD
Aliwey 0} esuodsay WalsAs

ayy Jo uBissp ay3 03 Bungliuos
sjuspnis ym ‘ssalboid

epn)s uo Ajuanbaly seijwey
0} uoiew.ojul sapinoid Jeyoes |

“SUIBOU0D
Aliwey 03 puodsal 0} papasu

SE 3|qE|[BAE S| PUB ‘SWIIOU [BINYND
Bunosdsal ‘siseq JgnBal e uo
ssalfoid sjuepnis INOQE sal|iLe)
Ulm SSJEDIUNLILIOCD J8YES |

"SLULIOU [BINYNS O} AJAI I
[BUOISE200 J08}5e. ABLU 10 [ewiuiW
ale SUI9OU0D AjILe) O} sasuodsay

"$ol|IUe} YIm Buiiesiunwwon
1oy sainpaooid palinbal
5)00Yos 8y} 0} Selaype Jayoea |

"SJUSPNIS JNOCE SUISOUOD
Allwiey 03 ‘Ajoaysussul spuodsal
Jo ‘puodsal jou S0P Joyoes |
'S91[IWEY U} JO SAINYND 8y}

0} sjelidoiddeul s uoEIIUNWWOD
U} 1o ‘sjuapns [enplalpul

INOQE Sa|IWE} O} UoJeluIojul
[ewulw seplroid Jeyoes |

SJUBPNJS [BNPIAIPUI
Jnoge uonewlou|

‘S9l|IWey JIsy) 1o} S[elslew
Buiedsid ul ajedioped suapms
‘WweiBoid [euoionnsul

ay1noge ‘syendoidde

SB ‘S9I|ILUB) G} UOITRLUIOI
wonbaly sapiaold Joyoes |

‘welboid [euononsul
ay} noge ‘sjeldordde
SE 'Sal|IEy O} UoiewIoju!
wanbaly saplaoid Joyoes |

‘UOITeLUIOUI [BUORIPPE
8[1| SJ240 INg UoIJeDIUNWWOD
Ajiwey 104 SOIIAOE S [00Y0S
ayy Ul sejedionted layoea |

'sa]|ILiey 0} Welho.d
[BUOIONJISUI Y} INOGE UoIeLIou!
ou Jo oy sepiold Jayoes |

welboid |euoianIISUl
3} Jnoge uonewIou|

14 d3HSINONILSIA

€ IN3ID/404d

4 JIsvd

I AHOLOVASILYSNN

3ONVYWANYO4¥3Id 40 13 A3

INIW3T3

weiboud

[BUOIONIISUI DU Ul SaljILe) JO Juswabebug « sjuspnis [BnplAIpUI INOge Uoljeuwilol| « Welfoid [euononiisul 8yl INOGe UOIJBLLION| :SIUSWR|T
saljiwed ypum Bunesiunwwos 94 jusuoduios

SAILITIGISNOdS I TYNOISSII0¥d ¥ NIVINOA

111 |



‘psloid 11sIp 10 [ooyds Jolew
e ul 8|0l diysiepes| B SaWUNSSE
pUE ‘UoNNYLIUOD [eRUEISINS B
Bupjew ‘syoslold 1o11s1p pue |ooyos
ul ejedioned o} slasjunjoa Jeyoes |

‘uoiNGLIUOD [BlUESgNS B Bupiew
's108lo1d J013SIp pUB |00YoS Ul
ajedioiped o} sissjun|on Jsyses |

‘paxse
Ajjeoiioads usym syosfoid jo13s1p
pue jooyds ul ssjedpiped Jsyoes |

‘s108fo1d J014SIp pUB |00YSS Ul
panoaul Buloseq splone 1eyoes |

syoafold 1013s1p pue
Jooyss ul uoigedioiyed

|00Y2s J0 10adse auo jses)|
1e ul [0l diysiapes) e selwnsse
PUE ‘UonNgLIuOD [eluBIsqns

e Bubjew ‘sjuaas |ooyos

ul eyedioiled 0} S199jun|oA JByoes |

‘uolNQLUIU0d [BUBISINS
e Buiyew ‘sjuaas |ooyos ul
oredidiped 0} S193JUN|OA JOYORS |

‘PYSE Aj|Boljoads usym sjuane
Jooyos ul seredioiped Jayoes |

'SIUSAD |00YOS Ul
poAOAUl BUILLIO2a] SPIOAR Jayoea |

|00Y2S 3} 0} 30IAISS

“Alinbu
Jeuoissajold Jo 2inyno e Buowold
ul ajo! diysiapes)| e soye} Joyoes |

‘Anbur jeuoissayold Jo ainyno
e ul sajedioiped Ajaaioe 1syoes |

‘05 0p 03 pay
uaym Alinbul Jo ainno s jooyos
3} Ul PAAJOAUI SBWIODS] JaYoea |

'PAI0AUI DWO28] 0] saliunpoddo
Bunsisal ‘Annbul jo ainyno
e Ul uoiedioiped spioAe Jayoea |

Anbui jeuocissajoid
10
alN)INd B Ul JUSWSA|OAU|

“Aynoey sy

Buowe diysiapes| Buinsse U
sAReniul

So¥E]} Jayoea | “uoneladood pue
uoddns [eninw Aq paziejoeleyo
ale sanfes|joo yim sdiysuoineay

‘uorjelsdood pue
poddns [enmnw Ag pszieioeleyo
ale sanbeg||0o ypm sdiysuoijeey

'selinbal 111S8Ip

10 [0040S 8y} Jey sennp Uiy
0} senBeay 00 ywm sdiysucnela.
[EIPIOD SUIBUIEL Jayoes |

Buines-jes
10 aajefsu ale sanbes||joo
yum sdiysuone|al sJayoes |

sanbeajjoo
yum sdiysuoneray

14 d3HSINONILSIA

€ 1N3I01408d

< alsvd

I AYOLOV4SILYSNN

IONYWNHOdHId 40

73 A37

AN EILERE]

spafoid joursip

pue |ooyos Ul uoljediolied « |004OS B} 0 8aIAag « Aunbul jeucissajold jo ainyno e Ul JUSLWBAJOAU| » sanBeajjoo yum sdiysuoije|ay :suBWR|T
Aunwwog [euoissajold e ul Buijedioied :py Jusuodwon
SALLINIFISNOdS I TYNOISSI40¥d ¥ NIVINOA

112 |



‘uoisssjold
9} 0} 8InqUIUCO 0} SBRIARDE
JUENOdWI SaleUl Jaydes |

'810180NP3 Jaylo Bunsisse
ul Ajanoe ssiedioiied Jayoes |

‘uoissajold 8y} o} SINGLIUOD
0} SABM peyLLI| Spul JoYoes |

_mco_wwob_oa.meswwm
0} 10 S18U10 Uyym dBpajmouy
oIeyS 01 HOYa OU SOYEW 1ayoes |

uoissajold au) 03 2310198

‘senbes||0o pue
slosiaadns yjoq woyy Buiyoesy
UO YOBqPa3} N0 $%4895 JoYoes |

"UOIJEIOgE] (02

[euoisssjoid ybnolyy esiie
sanunpoddo usym Jo siosiniadns
Aq apew usym sanbes|joo

Wol} JOBqPaa) SSLIOD|SM JaYdea |

'sanPes||02

[euoissajoid pue siosinedns
yloq oy souewiopad

Buiyoesy uo xoeqpas) ‘9ouEloN|S)
3WOS Yym ‘sideooe Jayoes |

'sanBes||00
pasusiiadxs siow 1o siosialadns
Jayys woly aouewlopad Buiyoesy

Uo YoeqPa8) SlsIsal Jayoes |

sanbes| |02 wol
Yoeqpaa) 03 Aandaosey

"40IESS8I UOJO. JONpUCO

0} LIOY? DljEWRISAS B Saew
puejuawdojaasp [euoissajoid Joj
saiunpoddo no syeses Jayoes |

‘(IS [eaiBoBepad

puE oBpamouy JUSJUOD 9oUBYUD
0] uawdojeaap [euoIssa}0id 10}

senunyoddo no syees Jeyoes |

JUSIUSAUOD alE A3U] Usym Jualxe
P3| B 0} SaNIADE [euoIssajold
ul sajedioed Jeyoes |

10 abpaimouy| 8oUBYUD 0} SANIAOE
1wawdojanep |euoissajold
ou u seBebus Jayoes |

|Iys jeoiBobepad
pue abpajmouy
JUSJUOD JO JUsWadURYU]

14 @3HSINONILSIA

£ LN3101404d

4 JIsvd

I AYOLOV4SILVYSNN

JONYWHO04¥3Id 40 1734A37

LNIW3T3

uolssajoid oy} 0} 20IM9G » SoNBES||00 WO ¥OrAPSI) 0} AJARdes9Y « (IS [eoiBobepad pue sBpapmouy JUSJU0D JO JUSWSOUBYUT SHUSWS(]
Kjreuoissajold buidojsnag pue Buimols :ap Jusuodwon

S3ILINIBISNOdS Y TYNOISS3A0¥d ¥ NIVWOA

113



'sanfea)|0o

Ui ajo1 diysiapes| e Buiyey
‘suofe|nBal Jo1sIp pue [0oYds
Y Ajny saljdwos Jeyoes |

‘suolye|nBal JoLisIp pue [00ys
yna Afiny sa1jdwod Jayaes |

*Aq 386 0y yBnous 3snf Buiop
‘suopejnBal JoL1sIp pue [00yds
Yim Ajlewiui sajdwod Jayoes |

'suopejnBal IIsIp pue [00yds
yum Ajdwoo jou saop Jayoea |

suoije(nBal Joujsip
pue |00Yos Yyim soueldwo)

'spJepuels [euoissajoud 1seybly
U} U paseq ale SUOIS|ZaP Yons
Jey} ainsu9 sdjay pue Bupjew
UoISIoap [BUsLULEdap 10 LWes) |
ajo) diysiapes) e saXe) Joyoea |

‘Bupew uoisioap [ejuswiiedap
10 Wes} ul ssjedionied pue
pulw uado ue sulejurew Jayoea |

'SUOIJRIapISUO? [BUOISSa0.d
Ajguinuab ybnoyy papwi|

UO paseq ale SUOepUSLILI0da)
pUE SUOISIORP S JoYoea |

sjsesaiul Buinies
-Jj8s U0 Paseq SUoIepUaLILOa]
puUE SUOISIAP SSyeW Jayoes |

Bunjew uoisioaq

"[o0Y2s 8y} Ul palouoy ale
‘panasIapun Ajjeuoiypel) asoy)
Apejnomued ‘sjuapnis |8 18y}
ainsus o} sa0noeld 10 sapnyie
aljeBau abuajjeyd o} Hous
PaUadUOI B SOl Jayoes |

'paaoons 0} Ajunyoddo
1Ie} B 3AI93] SJUSpNIS
& Ty} 2InSUS O} SHIOM Jayoea |

‘|looyas a3 Aq pansas ||| Buisq
SJUAPNS SOS O} jNGIU0D
AjBumouy jou S30p Jaydea |

‘looyos
a1 Aq pansas ||| Buiaq suspnis
WS Ul }|nsal jeyy saonoeld
|00Y2S 0} SRINGLIUC? JaYdes |

foeooapy

‘papasU UsLm S30IN0SS)
1no Bunyeas ‘sjuapnis Buines
ul aaoeold Alybiy si Jeyoes |

sjuspnis
Buiaies ul aoe sl Jeyoea |

UBISISUOOUI BJE SjUSPNIS
onles o) sjdwane s Jeyoes |

‘spesu
SJUSPNIS O} Wa[e J0U 1 Jayoes |

SJUIPNIS 0} BIINIS

'sanBes|joo yim ajod diysiopes|

pue ‘Aubaul ‘Aisauoy
Jo spiepueis 1seyBily ayi ploy
0} U0 PaUN0o 8q U.D Jayoes |

ajqnd

ay} pue ‘sjuspnis ‘senbes||co
LM SUOHOBISIUI Ul Ay[ERUSPYUOD
pue ‘Auibaul ‘fisauoy Jo
spiepuess ybiy shejdsip Jayoes |

algnd
puUe ‘suapnis ‘sanfes||00 yum
SUOROBISYUI Ul }S2UOY SI J9YoBa |

‘2lqnd 8y} pue ‘sjuspnis
‘sanfes||o Y SUooBISul
ul A1sauoysip sAe|dsip Joyoea |

10NpU0d [B21Y3R pue Alibaju|

14 d3HSINONILSIA

€ IN3101404d

4 Jlsve

I AHOLOVASILYSNN

JONVWNYO4H3Id 40 13437

ININ3T3

suole|nBel 1LISIp PUB [00y2s Yum soueldwon « Buiyew uoisioeq « AOBDOAPY « SIUBPNIS 0} 80IAISS « 1ONPUOD [BOIYIe pue AliBsju] :slusWa|g
wsi[euoissajold Bumoys iy Jusuodwos

SAILINIGISNOdSIY TYNOISS340¥d ¥ NIVINOQ

114 |



APPENDIX 4

PORTFOLIO RUBRICS

Standard 1: Mission, Vision, and Core Values
Effective educational leaders develop, advocate, and enact a shared mission, vision and core values of high-
guality education and academic success and well-being of each student.

Unsatisfactory

Basic

Proficient

Distinguished

The school’s vision for stu-
dent achievement is vague,
incomplete, or based on in-
sufficient measures of stu-
dent learning. The mission
& vision is communicated to
the school stakeholders but
no plans to engage the vari-
ous stakeholders in the im-
plementation is evident.
Possible barriers to accom-
plishing the vision are identi-
fied, but plans for addressing
barriers either are not pre-
sent or are inappropriate.
School programs are not
consistent with the vision, or
provide only surface-level
changes. The school’s vi-
sion is not inclusive of all
learners and it is clear the
various stakeholders do not
embrace the core value that
all students can learn.

A vision statement has been de-
veloped for the school, but most
staff are unaware of or are unaf-
fected by it. Staff members can
articulate beliefs for their school
but these values have not yet
impacted their day-to-day work
or the operation of the school.
Staff members have participated
in a process to establish the mis-
sion and vision of the school, but
they do not yet influence instruc-
tional decisions in a meaningful
way. A small group of staff
members are working to incor-
porate the vision of the school
into instructional goals and have
tried to get others on board with
this initiative. Their efforts have
little impact to any significant de-
gree.

The school’s vision, mission,
and core values are relevant to
the needs of the school.
School staff has endorsed the
vision and mission of the school
and feel some sense of owner-
ship in it. School improvement
planning and staff development
initiatives are tied to the shared
vision. Staff members have
made a conscious effort to ar-
ticulate and promote the atti-
tudes and behaviors consistent
with the school’s core values.
Most programs embrace the
school’s vision and plans are in
place to modify the vision, if
necessary. The school aligns
practices with core values and
new structures are in place to
support these initiatives.

There is a successful vision for stu-
dent achievement based on both
gualitative and quantitative
measures of student learning. Var-
ious stakeholders including stu-
dents, staff, parents and commu-
nity members are involved in main-
taining and growing the mission/vi-
sion. Data is used to adjust and/or
maintain the school’s mission/vi-
sion and a long term plan is in
place to promote ideals, to over-
come future obstacles, and to mar-
shal necessary resources, and it is
evident staff uses the vision to
guide their day-to-day efforts and
decisions. The school’s mission/vi-
sion advances support for the aca-
demic, linguistic, cultural, social-
emotional, behavioral, and physical
development of each learner. A
shared belief that all students can
be successful is clearly evident and
is a core-value that is shared
among all stakeholders as it is an
embedded part of the school’s cul-
ture.
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Standard 2: Ethics and Professional Norms
Effective educational leaders act ethically and according to professional norms to promote each student’s aca-
demic success and well-being.

Unsatisfactory

Basic

Proficient

Distinguished

The principal is incon-
sistent in modeling per-
sonal ethics and integrity.
There is no evidence to
show decisions are based
on relevant data or re-
search. There is no evi-
dence of reflection with stu-
dents or staff. Little or no
evidence of collaboration,
transparency, and commu-
nication is used to advance
student or staff's measure-
able goals.

The principal models per-
sonal ethics and integrity
the majority of the time, but
IS inconsistent in expecting
the same from others.
When decisions are made,
data and research that is
used is not student-cen-
tered or it is not relevant to
the decision. Reflection is
inconsistent and does not
inform and result in a
change in practice. Trans-
parency and communica-
tion are inconsistent and
often do not lead to in-
creased achievement stu-
dents.

The principal models per-
sonal ethics and integrity at
all times, and expects the
same from others. Most
significant decisions that
are made include some
consideration of relevant
data or research. Individ-
ual reflection is ongoing
and sometimes leads to a
change in practice. Stu-
dents and staff have been
able to attain some growth
on measurable goals due
to collaboration and en-
couragement.

The principal establishes a
reputation for modeling per-
sonal ethics and integrity
through actions, and this has
led to seeing the same behav-
ior in others. All significant de-
cisions have been made after
careful consideration of rele-
vant data and research, and
students are always placed at
the center of the decision mak-
ing process. Reflection, both
personal and principal led
w/teachers, exists in a safe
and meaningful way that al-
lows for improvement and al-
lows staff to take responsibility
for change and growth.
Through collaboration, trans-
parency, and communication,
students and staff on numer-
ous occasions have been able
to reach higher levels of per-
formance, commitment, and
motivation on measurable ob-
jectives and initiatives.
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Standard 3: Equity & Cultural Responsiveness
Effective educational leaders strive for equity of educational opportunity and culturally responsive practices to
promote each student’'s academic success and well-being.

Unsatisfactory

Basic

Proficient

Distinguished

There is evidence to sup-
port the claim that inequity,
unfairness, or lack of re-
spect exists at the school.
This leads to an unsafe
learning environment
whether physically, socially,
or emotionally. Teachers
need training in cultural sen-
sitivity and/or different learn-
ing styles in order to
properly meet the needs of
all students. Certain sub-
groups or populations of
students continually achieve
low on standardized as-
sessments, report cards, or
other measures of student
achievement. Disciplinary
data also shows an inequity
exists with referrals with
certain subgroups or popu-
lations within the school.

A plan to promote equity,
fairness, and respect within
the school community is
present, but not all encom-
passing. Certain subgroups
and/or populations are lack-
ing support and access to
necessary resources in or-
der to thrive. Teachers lack
a sense of knowledge in
teaching diverse cultures.
At least 1 subgroup contin-
ues to show inequity in stu-
dent achievement and/or
disciplinary data. Although
the school is able to identify
these inequities, sufficient
success to erase these
gaps is lacking.

A plan to promote eq-
uity, fairness, and re-
spect is detailed and
addresses the needs of
most student groups. A
standard plan is in
place to support the
school’s behavior and
student responsibility
plans. This plan is
monitored by the ad-
ministration and
changes are made, if
necessary. The plan in-
cludes pro-active
measures aimed at
avoiding reactive deci-
sions and is geared to-
wards improving
achievement, attend-
ance, and behavior.

A comprehensive plan for
promoting equity, fair-
ness, and respect has
been implemented with fi-
delity and has contributed
to a safe and diverse
learning environment for
all students, including all
subgroups and popula-
tions. A positive and eg-
uitable student responsi-
bility and behavior sys-
tem with teaching, inter-
vention, and prevention
strategies and protocols
that are clear, fair, incre-
mental, restorative, cul-
turally responsive and
celebrate student and
school achievement is in
place and is routinely
monitored by a stake-
holder group consisting of
staff. If needed, the plan
is modified based on sup-
porting data.
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Standard 4: Curriculum, Instruction & Assessment
Effective educational leaders develop and support intellectually rigorous and coherent systems of curriculum,
instruction, and assessment to promote each student’s academic success and well-being.

Unsatisfactory

Basic

Proficient

Distinguished

Teachers do not have a
basic understanding of the
standards they teach. At-
tempts have been made to
build capacity with the
standards, but the strate-
gies shared have been in-
appropriate and incon-
sistent. The facilitation of
content-based learning as
it is appropriate to the stu-
dent population is lacking.
Multiple or ongoing assess-
ments to measure student
knowledge are used spo-
radically and do not effec-
tively monitor student
learning. Formative as-
sessment is not used cor-
rectly and technology is not
used to enhance teaching
and learning.

Some teachers do not have
a deep understanding of the
standards they teach. In-
structional practices do not
always reflect intellectually
challenging and authentic
learning experiences. Ad-
ministrators and/or instruc-
tional leadership lack the
ability to support all teachers
in their contents, and only
help those contents they
have background teaching.
The plan to facilitate relevant
content-based standards is
present, but is vague, limited
in scope and is not success-
ful in raising student achieve-
ment. Multiple assessments
are used to measure under-
standing; however, they do
not target all learning styles
or do not promote improve-
ment. Formative assess-
ment and technology are
used by some staff, but not
with fidelity.

Teachers have a deep un-
derstanding of the stand-
ards they teach. Adminis-
trators and/or instructional
leadership are able to sup-
port teachers with their
standards and are willing to
help teachers through
modeling, co-teaching, or
coaching. Best practices
are shared with teachers
and teachers are expected
to use these strategies to
deliver instruction. A plan
to use various content-
based materials is present,
and sufficiently meets the
needs of most learners. A
plan for using assessments
to improve student
achievement is in place.
Formative assessment is
used by most staff mem-
bers to differentiate and/or
reteach. Technology is
used to facilitate learning in
classrooms with students.

Administrators and teaching
staff share a deep under-
standing of standards in or-
der to promote cross-curricu-
lar and grade-level learning.
Extensive implementation of
diverse and content-relevant
strategies and best practices
of content delivery are used
to facilitate learning. Multiple
and ongoing assessments
are used and have been
shown to improve the aca-
demic performance of each
student. The understanding
and use of formative assess-
ment is used by all staff
members, as well as ongoing
training to address how
teachers should be changing
what they’re doing during in-
struction to promote teaching
and learning. Technology is
used to facilitate learning in
all stakeholders, including
students, staff, and parents.
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Standard 5: Community of Care & Support for Students

Effective educational leaders cultivate an inclusive, caring, and supportive school community that promotes the
academic success and well-being of each student.

Unsatisfactory

Basic

Proficient

Distinguished

The school and individual
student schedules demon-
strate little or no under-
standing of the social, emo-
tional, and academic needs
of the students. Few or no
extracurricular activities are
offered for students, or
there is low participation in
most extracurricular activi-
ties. The majority of class-
rooms still have teachers
lecturing the majority of the
time and student engage-
ment is lacking. Students
do not take academic risks,
and there is a “fixed” mind-
set among the staff in rela-

tion to student achievement.

Although the administration
understands the social,
emotional, and academic
needs of students, many
students are not receiving
the academic support they
need to be successful. Ex-
tracurricular activities are
available to students, but
not all student subgroups
and populations are repre-
sented in participation. A
plan is in place to increase
student engagement that
lessens the amount of time
teachers lecture. There are
some teachers that have
embraced changing how in-
struction is delivered, but
the majority of teachers still
continue to lecture during
the time they spend with
students.

School and individual stu-
dent schedules are created
with student needs at the
center of the decision. A
wide variety of extracurricu-
lar and educational activities
are offered to students
through sports, clubs, and
organizations. Academic,
social, and emotional sup-
ports are in place for all stu-
dents and create a culture
where students feel safe.
Student engagement is a
priority in the school be-
cause teachers recognize
the importance of creating
an environment where all
students can learn. More
teachers continue to create
activities that engage stu-
dents, but not all teachers in
the school have mastered
the process.

School and individual stu-
dent schedules are devel-
oped to be student-centered
and maximize instructional
time and staff collaboration.
Extracurricular activities and
academic choice are a part
of the school day and pro-
mote emotional, social, and
instructional support tailored
to the individual needs of
the students within the
school. These embedded
activities promote adult-stu-
dent, student-peer, and
community-peer relation-
ships. Teachers encourage
students to take risks in
their learning, ensuring a
mistake is a “stepping
stone” and promoting a
growth mindset. Student
engagement is evident in al-
most all classrooms and is
used to deliver instruction to
meet the needs of diverse
learners.
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Standard 6: Professional Capacity of School Personnel

Effective educational leaders develop the professional capacity and practice of school personnel to promote
each student’s academic success and well-being.

Unsatisfactory

Basic

Proficient

Distinguished

Infrequent opportunities for
staff members to develop and
use skills in collaboration,
leadership, and responsibility
are offered. Students are
scheduled with teachers that
lack the capacity to meet their
academic, social, and/or emo-
tional needs. Supports are not
in place to mentor new and/or
struggling teachers.
Walkthroughs, observations,
and/or evaluations do not offer
teachers feedback necessary
to improve teaching and learn-
ing. All SLOs are created at
the beginning of the school
year and are not revisited
again unless at a mid-year
conference.

Opportunities to develop and
use skills in collaboration,
leadership, and responsibility
are limited to a few certain
staff members in the school.
The rationale of teacher place-
ment is not supported by data,
whether qualitative or quantita-
tive. Walkthroughs are used
inconsistently to give teachers
relevant feedback to improve
teaching and learning. Obser-
vations and evaluations aren’t
returned to teachers in a timely
manner, resulting in irrelevant
feedback. Teachers are not
aware of school SLOs and the
school inconsistently offers
professional development.
Professional development that
is offered sometimes is not
useful for all staff.

Numerous opportunities for
teaching staff to develop and
use skills in collaboration,
leadership, and responsibility
are evident. When hired,
teachers are placed on teams
or departments purposely and
thoughtfully. Professional de-
velopment is provided to staff
based on the overall needs of
the school. Walkthroughs, ob-
servations, and evaluations
are completed in a timely man-
ner and give teachers the op-
portunity to conference with
administrators and receive
necessary suggestions to im-
prove. All SLOs are created
based on school data, and
teachers are continually en-
couraged to build capacity
based on their own individual
needs.

Numerous opportunities for all
staff members to develop and
use skills in collaboration,
leadership, and responsibility
are evident and this is suffi-
ciently integrated into the
school culture. When hiring
and/or placing staff, careful
consideration is taken to
match teacher capacity with
student academic and support
goals. Specific supports are in
place to maintain teachers
through mentoring, modeling,
and providing differentiated
professional development.
Walkthroughs, observations,
and evaluations offer actiona-
ble feedback aimed at improv-
ing teaching and learning.
Professional learning plans fo-
cus on real situations and spe-
cific needs related to increas-
ing the learning and well-being
of all staff and students. All
SLOs are considered living
documents and reflect the di-
verse needs of both teachers
and students.
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Standard 7: Professional Community for Teachers and Staff
Effective educational leaders foster a professional community of teachers and other professional staff to pro-

mote each student’s academic success and well-being.

Unsatisfactory

Basic

Proficient

Distinguished

A professional development
plan is established, but it is
not based on quantitative
and/or qualitative data, and
it lacks organization and
clear goals aimed at improv-
ing student achievement.
Most teachers do not plan
with other teachers, and a
mutual accountability
among the staff in relation
to student achievement is
lacking. Professional learn-
ing communities do not ex-
ist at the school. Profes-
sional development is of-
fered, but it is not tailored to
the school or teachers.

A professional development
plan is established but it is
not based on quantitative
and/or qualitative data.
Most teachers are often iso-
lated and do not plan with
other teachers. Profes-
sional learning communities
do not support the improve-
ment of teaching and learn-
ing. Professional develop-
ment is offered, but a long-
term plan to sustain staff
learning does not exist.

A professional development
plan based on qualitative
and quantitative data that
supports the staff improving
student achievement is im-
plemented and clearly
states the achievement
goals. Teachers have op-
portunities and are encour-
aged to plan with teachers
inside and outside their
team and/or department.
Professional learning com-
munities are in place and al-
low staff to take ownership
over their own learning.
Professional development is
assigned to teachers by ad-
ministrators and/or instruc-
tional leadership based on
county initiatives, individual,
and/or school needs.

A professional development
plan is embedded in the
school day and based on
guantitative and qualitative
data that supports the staff
in improving student
achievement is imple-
mented and uses data to
support its effectiveness.
Shared responsibility and
staff trust is evident by the
structures in place that pro-
mote collaborative inquiry
and problem-solving. Pro-
fessional learning communi-
ties that employ collegial
learning and feedback result
in continuous improvement,
both individual and school.
Teachers have a say in pro-
fessional development and
are able to show how it
helps to improve student
achievement.
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Standard 8: Meaningful Engagement of Families and Community
Effective educational leaders engage families and community in meaningful, reciprocal, and mutually beneficial
ways to promote each student’s academic success and well-being.

Unsatisfactory

Basic

Proficient

Distinguished

Family and community
stakeholder input is not
sought when it comes to de-
cisions affecting the school.
Minimal attempts have been
made to obtain community,
business, institutional,
and/or civic partnerships.
Opportunities are not availa-
ble for families to be en-
gaged on a regular basis.
Advocacy is minimal and
communication is not suc-
cessful in promoting the
school’s success and initia-
tives to the broader commu-
nity.

Family and community
stakeholder input on school
decisions is infrequently
used when making deci-
sions affecting the school.
The school has made un-
successful attempts when
trying to obtain a commu-
nity, business, institutional,
and/or civic partnership.
Sporadic opportunities are
available for families to be
engaged with staff to estab-
lish programs and support
that addresses student
needs. Advocacy is minimal
due to lack of family partici-
pation and known needs of
the community. Communi-
cation is made when neces-
sary and only when it im-
pacts stakeholders.

The input of community and
family stakeholders is
sought when making deci-
sions affecting the school.
The school has a commu-
nity, business, institutional,
and/or civic partnership
helps students and/or their
families. Regular opportuni-
ties are available for fami-
lies to be engaged with staff
to establish programs and
supports that address stu-
dent needs. School staff
advocates for students,
families, and communities.
Communication is ongoing
and families and the com-
munity are aware of school
news and events.

Diverse family and commu-
nity stakeholders are an im-
portant factor in decisions
affecting the school. The
school has been strength-
ened by numerous well-es-
tablished community, busi-
ness, institutional, and/or
civic partnerships which
have proved to be a re-
source to students and their
families. A well-established
and ongoing reciprocal rela-
tionship has been facilitated
with families that encour-
ages them to assist the
school and to participate in
opportunities that extend
their capacity to support stu-
dents. The school and
community are equal advo-
cates for students. A regu-
lar, predictable system of
communication between the
school and community has
been established and uses
a variety of media.
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Standard 9: Operations and Management
Effective educational leaders manage school operations and resources to promote each student’s academic suc-
cess and well-being.

Unsatisfactory

Basic

Proficient

Distinguished

The school structures and
processes in place are un-
related to student learning,
and a relationship between
staff and central office per-
sonnel is non-existent.
Problem-solving and deci-
sion-making techniques are
inconsistent and negatively
impact student and/or staff
learning. Fiscal, human,
and material resources are
not properly aligned to sup-
port student learning and
achievement.

School structures and pro-
cesses are in place to pro-
mote student learning, but a
relationship between the
school and central office is
ineffective. Problem-solving
and decision-making tech-
niques that are used are not
always effective in promot-
ing student and/or staff
learning. Fiscal, human,
and material resources are
aligned, and evidence
shows student learning and
achievement is not posi-
tively impacted with regards
to the school’s subgroups.

School structures and pro-
cesses are in place to con-
tinuously support student
learning in partnership with
the staff and central office
personnel. Problem-solving
and decision-making tech-
niques promote organiza-
tional development and sup-
port student and staff learn-
ing. Fiscal, human, and
material resources are
aligned, and there is evi-
dence to show the positive
affect they have on student
learning and achievement in
almost all student sub-
groups.

School structures and pro-
cesses are in place that
have been proven to in-
crease student achievement
and build relationships be-
tween staff and central of-
fice personnel. Problem-
solving and decision-making
techniques are used in a
way that has been effective
in promoting systems man-
agement and organizational
development in the school
and has positively impacted
student achievement. Fis-
cal, human, and material re-
sources are aligned, and
there is clear evidence to
show the positive affect they
have on student learning
and achievement in all stu-
dent subgroups.
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Standard 10: School Improvement
Effective educational leaders act as agents of continuous improvement to promote each student’s academic suc-
cess and well-being.

Unsatisfactory

Basic

Proficient

Distinguished

Goals and initiatives aimed at
school improvement are cre-
ated using either qualitative or
gquantitative data. Professional
development offered is not of-
fered or does not support stu-
dent and teacher improve-
ment. Teachers are unaware
of goals and initiatives. The
goals created do not improve
teacher capacity or student
achievement.

Data, both qualitative and
guantitative, is analyzed in or-
der to create goals aimed at
improving teaching and learn-
ing. These goals and initia-
tives are not routinely moni-
tored and/or measured for suc-
cess. Professional develop-
ment is not regularly offered to
support these initiatives. The
goals and initiatives do not
change throughout the year to
reflect the various needs that
arise. The goals and initiatives
created only increase student
achievement in some sub-
groups, but not all of the sub-
groups/populations.

A variety of tools and tech-
nology is in place to gather
feedback, organize and ana-
lyze data, and monitor stu-
dent progress directed to-
wards improving teaching
and learning. School im-
provement initiatives are an-
alyzed for success, and staff
receives support for strate-
gies that improve student
achievement, if warranted.
A “living” plan is in place to
address underperforming
subgroups. Plans for im-
provement are research-
based and there are several
key experts on these strate-
gies throughout the building
teachers can seek out to ob-
serve, learn from, or ask to
model. The goals and initia-
tives created increase stu-
dent achievement in the ma-
jority of the subgroups/popu-
lation.

A variety of tools and technology
is in place to gather feedback,
organize and analyze multiple
data sources, and monitor stu-
dent progress directed towards
improving teaching and learning,
and it is evident the staff uses
these techniques to guide their
day-to-day decisions. School
improvement initiatives are fre-
guently analyzed for success,
and staff receives continual sup-
port for strategies that improve
student achievement in all sub-
groups. A long-term, differenti-
ated plan is in place to address
all student subgroups, including
both high and low performing
populations. The staff embraces
a growth mindset, understanding
that there’s always room for pro-
fessional growth and the school
leadership facilitates a culture
that allows teachers to take
risks. Plans for improvement
are research-based and support
the various needs of the staff as
measured through quantitative
and qualitative means.
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APPENDIX 5

JOINT COMMITTEES-

The following committees will be a joint effort between the EACC and the Board of
Education to address issues discussed in negotiations.

2. A joint EPED committee
recommendations for EPED. The committee will

e review
tion
and time commitment required for the position

e consider increases to stipends to be commensurate with the responsibility of
the work

job descriptions for all negotiated EPED positions,

process formembers-torequest additional
ositions te be considered for regetiations
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4. A joint committee will be convened @s needed to examine special education
workload issues.

5. A joint committee will be convened &S needed to make recommendations on
effective, pertinent, staff development for certificated employees.

6. A joint committee will be convened to discuss insurance with the goal of reducing
premium costs paid by the employee and the Board. Agreed upon changes will be
recommended by the joint committee to the bargaining teams for possible inclusion
in the negotiated agreement. The committee will also review savings generated by
the prescription coverage change. Any savings generated by insurance changes
will be used to enrich or lower the cost of the plans.
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APPENDIX 6
VICE PRINCIPAL AND ADMINISTRATIVE INTERN
PORTFOLIO RUBRIC

VICE PRINCIPAL: DATE:
SCHOOL:
TOP PRIORITIES SCORING
Minimal At- Partial At- Full
tainment tainment Attainment

| 1. | 0 1 2
E | 0 1 2
|3 | 0 1 2
|4 | 0 1 2
|5 | 0 1 2
|6 | 0 1 2
|7 | 0 1 2
|8 | 0 1 2
9. | 0 1 2
| 10. | 0 1 2
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APPENDIX 7

SCHOOLS MAKING A DIFFERENCE GUIDING QUESTIONS
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